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Article I.  ADMINISTRATION 

Section 1.01      Parties to the Agreement 

This Memorandum of Understanding (hereinafter known as the Agreement) is made and 
entered into by and between the City of Ontario (hereinafter known as the City) and the 
Association of Ontario Management Employees (hereinafter known as the Association). 

Section 1.02      Recognition 

The City hereby formally recognizes the Association as the Representative for those regular 
employees employed by the City and defined in Rule I, Section 9 of the Personnel Rules and 
Regulations, in the following classifications. 

Classifications Listing 

Accounting Manager Principal Engineer 

Administrative Officer Principal Planner 

Assistant City Engineer Project Manager 

Assistant Communications Manager Public Facilities Maintenance Manager 

Assistant Planning Director Public Services Project Manager 

Assistant Recreation/Community Services Director Redevelopment Manager 

Assistant Library Director Revenue Services Supervisor 

Building Inspection Manager Senior Associate Civil Engineer 

Code Enforcement Manager Senior Associate Engineer 

Communications Manager Senior Financial Analyst 

Crime Analysis Supervisor Senior Human Resources Analyst 

Development Manager Senior Management Analyst 

Economic Development Coordinator Senior Plan Check Engineer 

Economic Development Manager Senior Planner 

Emergency Manager Senior Project Coordinator 

EMS/Nurse Administrator Senior Project Manager 

Environmental Programs Manager Solid Waste Division Manager 

Environmental Water/Wastewater Engineer Supervising Building Inspector 

Fire Protection Analyst Sustainability Program Manager 

Fleet Services Manager Telecommunications Manager 

Housing Manager Traffic/Transportation Manager 

IT Applications Manager Utilities Engineering Division Manager 

IT Operations Manager Utilities Operations Division Manager 

IT Systems Manager Utilities Operations Manager 

Maintenance Superintendent Utilities Project Manager 

Municipal Services Manager Water Resources Manager 

Plan Check Engineer Water/Sewer Maintenance Manager 
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Section 1.03      City Personnel Rules 

It is understood and agreed that there exists within the City certain personnel rules, policies, 
practices and benefits, generally contained in the “City of Ontario Personnel Rules and 
Regulations,” and the “Employment Policies” in the City’s Online Policy Center which will 
continue in effect, except for those provisions modified by this Agreement, unless and until 
modified in accordance with state laws, orders, regulations, official instructions or policies.  This 
section will conform within the scope of Meyers-Milias-Brown Act. 

Section 1.04      Effect of Agreement 

The parties acknowledge that during the negotiations which resulted in this Agreement, each 
had the unlimited right and opportunity to make demands with respect to any subject or matter 
not removed by law from the area of collective bargaining, and that the understandings and 
agreements arrived at by the parties after the exercise of that right and opportunity is set forth in 
this Agreement. 

This Agreement supersedes all previous agreements, understandings, and prior practices 
related to matters included within this Agreement. 

Section 1.05      Definitions 

A. Bargaining Unit 

The employees defined in Section 1.02, Recognition. 

B. Calendar Year 

The period of 12 consecutive months commencing on January 1st and ending on 
December 31st. 

C. Day 

A calendar day, unless specified otherwise. 

D. Emergency 

A circumstance requiring immediate action; a sudden, unexpected happening; an 
unforeseen occurrence or condition. 

E. Employee 

1. Regular Employee - An employee who is scheduled to work on a full-time basis and 
has completed the probationary period. 

2. Probationary Employee – A regular employee who has not completed the 
probationary period. 

F. Week 

Seven consecutive days beginning on Sunday and going through Saturday.  

G. Working Day 

A daily work period an employee is regularly scheduled to work each day.  For example, 
an employee working a 5/8 schedule would have an eight-hour working day; an employee 
working a 9/80 schedule would have eight nine-hour working days and one eight hour 
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working day every two weeks; and an employee on a 4/10 work schedule would have a 
ten-hour working day. 

Section 1.06      Management Rights 

A. There are no provisions in the Agreement that will be deemed to limit or curtail the City in 
any way in the exercise of the rights, powers, and authority which the City had prior to 
entering into this Agreement unless and only to the extent that the provisions of the 
Agreement specifically curtail or limit such rights, powers and authority. 

B. The rights of the City include, but are not limited to: 

1. The exclusive right to determine the mission of its constituent departments, 
commissions, and boards. 

2. Set standards of service. 

3. Determine the procedure and standards of selection for employment and promotion. 

4. Direct its employees. 

5. Relieve its employees from duty because of lack of work or for other legitimate 
reasons. 

6. Maintain efficiency of government operations. 

7. Determine the methods, means, and personnel by which government operations are 
to be conducted. 

8. Determine the content of job classifications. 

9. Take all necessary actions to carry out its mission in emergencies. 

10. Exercise complete control and discretion over its organization and the technology of 
performing its work. 

11. To discharge, suspend, demote, reprimand, and withhold salary increases and 
benefits, or otherwise discipline employees for cause. 

12. To establish reasonable employee performance standards including, but not limited 
to, quality and quantity standards, and to require compliance herewith. 

C. Where required by law, the City agrees, prior to implementation, to meet and confer with 
the Association over the impact of the exercise of a City right upon wages, hours, and 
other terms and conditions of employment of its members unless the impact 
consequences of the exercise of a management right upon the Association members is 
provided for in this Agreement, Personnel Rules and Regulations or Administrative 
Manual.  

Section 1.07      Employee Rights 

A. The City will afford regular employees the procedural due process safeguards as set out 
in the published decisions of the California courts. 

B. An employee will have the right to representation by a representative of their choice when 
the employee reasonably anticipates that such a meeting is for the purpose of disciplining 
the employee, or is to obtain facts to support disciplinary action that is probable, or that is 
being seriously considered. 
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Article II. EMPLOYMENT PROVISIONS 

Section 2.01      Employee Status 

A. The Association agrees to include the classifications represented in the bargaining unit 
under the At-Will provision in Section 2-7.02 of the Ontario Municipal Code as approved 
by the City Council on February 3, 1998.  This applies to employees who are hired, 
promoted or voluntarily accepts At-Will employment after November 1, 1997 and prior to 
July 1, 2002. 

B. Effective July 1, 2002 and notwithstanding the provisions of Section 2.01(A), the City and 
the Association agree that unit employees hired after July 1, 2001, in classifications listed 
in Section 1.02 shall not be subject to the At-Will provision in Section 2-7 of the Ontario 
Municipal Code. 

Section 2.02      Probationary Period 

A. Objective 

The probationary period is to be regarded as an integral part of the testing procedures 
and shall be utilized for closely observing an employee's work and adjustment within the 
organization. 

B. Length 

1. An original appointment is defined as an appointment of a new hire, rehire, or 
temporary/part-time employee being appointed to a regular position.  All original 
appointments shall be subject to a probationary period of 12 months. 

2. A promotional appointment is defined as the appointment of a current full-time 
employee who is promoted into another full-time position.  Promotional 
appointments into the classifications of Communications Manager and Assistant 
Communications Manager shall be subject to a probationary period of 12 months.  
All other promotional appointments for employees who have attained regular status 
in a prior classification shall be subject to a probationary period of 6 months.  
Promotional appointments for employees who have not attained regular status in a 
prior classification shall be subject to a probationary period of 12 months.  Time 
served during a temporary promotion does not count toward the probationary 
period in the higher classification. 

3. If a probationary employee is on leave for more than 30 consecutive calendar days 
during the probationary period, that employee’s probationary period shall be 
extended by the duration of the employee’s consecutive leave.  The Department 
Head may also extend an employee’s probation by up to a total of six months upon 
written notice delivered to the employee prior to the completion of his/her 
probationary period. 

C. Probationary Release 

During the probationary period, an employee may be terminated by the Department Head 
without cause and without right of appeal.  Notification shall be in writing to the employee 
and may be given without advance notice. 
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An employee who is released while serving a probationary period after promotion shall be 
returned to his/her previous classification provided the employee had regular status in 
that classification.   

Section 2.03      Hours of Work 

A. Work Schedules 

The City reserves the right to schedule work as required in a manner most advantageous 
to the City and consistent with the public interest and the requirements of municipal 
employment. 

The City agrees to meet with the unit representatives as required by the Meyers-Millias-
Brown Act relative to any changes to regular work schedule. 

Section 2.04      Transfers and Job Changes 

A. A transfer is the movement of an individual from one department to another while 
remaining in the same classification with similar duties and responsibilities.  A transfer 
may be initiated at any time by the City Manager upon the recommendations of the 
Department Heads concerned, or to meet the needs of the service.  All transfers must be 
within comparable classes, and no employee will be transferred to a position for which he 
or she does not possess the minimum qualifications.  A transfer will not be used to 
circumvent the regulations surrounding promotion, demotion, advancement or reduction 
in pay.  If the employee being transferred has attained regular status in his or her 
classification, a new probationary period shall not be required.  If a probationary 
employee is being transferred, the employee will be required to complete the probationary 
period based on the original end-of-probation date. 

B. A job change is an employee’s voluntary movement into another classification at the 
same salary range or within 1%.   A downward movement to a salary range within 1% will 
not be considered a demotion as defined in the Personnel Rules and Regulations.  A job 
change may be affected at any time by the City Manager upon request of the employee 
and recommendations of the Department Heads concerned or to meet the needs of City 
service.  An employee changing jobs must possess the minimum qualifications for the 
new classification.  The probationary period requirement and return rights for job changes 
shall be the same as for promotions. 

Section 2.05      Layoff Procedures 

A. The City Manager may layoff regular and probationary employees at any time for lack of 
work or other changes that have taken place.  The City shall provide the Association with 
30-day notice to begin employee impact discussion.  The employee will be given two 
weeks’ notice before such a layoff is to take place.  The City shall meet and consult with 
the concerned employee organization on such matters as the timing of the layoff and the 
number and identity of the employee affected by the layoff during the two week period 
prior to the layoff action.  

B. A demotion or transfer to another department with the City Managers’ approval may be 
made to prevent a layoff provided the employee is qualified by education and/or 
experience and is capable of performing the duties of the classification. 

C. In the event of a layoff, those employees with the least service in the classification 
affected shall be laid off first and placed on a “Recall List” and shall be eligible for recall 
for one year from the date of placement on the list; if a recall begins, the most senior 
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employees laid off in the classifications required shall be recalled first.  Strict application 
of seniority shall prevail unless exceptional circumstances occur of which the concerned 
employee organization shall be fully apprised in advance.  The order of layoff shall be: 

1. Temporary employees in the affected classification shall be removed first. 

2. Probationary employees in the affected classification shall be removed next. 

3. Exceptional circumstances may include the desirability of maintaining a balanced 
department or work unit and maintaining employees in the classification, department, 
or section who have the ability to perform the work available. 

D. The employee scheduled to be laid off shall be entitled to displace to a position in a 
classification occupied by an incumbent with less overall City seniority (displacement 
seniority) provided it is in a position in which he/she formerly held a regular appointment, 
and is qualified by education and/or experience, and is capable of performing the duties 
of the classification.  The person scheduled for layoff shall displace the employee with the 
least displacement seniority.  The employee displaced shall be considered as laid off for 
the same reason as the person who displaced him/her, and shall in the same manner be 
eligible to displace to a position in a classification in which he/she formerly held a regular 
appointment, is qualified by education and/or experience, and is capable of performing 
the duties of the classification. 

E. Failure to return to work from layoff within 30 calendar days after notice to return by 
certified or registered mail to the employee at his/her last known address on file with the 
City Personnel Office or by personal delivery shall constitute the employee's waiver to 
return to work and eliminates any future re-employment responsibilities placed on the 
City.  The employee must notify the City regarding his/her intent to return within seven 
calendar days from notice to return. 

 

Article III. CLASSIFICATIONS 

Section 3.01      New Classifications 

The City agrees to meet and confer with the Association representative on any new 
classification approved, which appropriately should be added to the unit covered by this 
Agreement. 
 

Article IV. COMPENSATION 

Section 4.01      Salary 

A. General Salary Increases 

1. The City agrees to implement the following salary increases for employees covered 
by this agreement: 

a. Effective January 12, 2014, employees within the unit will receive a 3% increase 
in base salary. 

b. Effective July 13, 2014, employees within the unit will receive a 4% increase in 
base salary. 

c. Effective July 12, 2015, employees within the unit will receive a 3.5% increase in 
base salary. 
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2. Wages for the various classifications shall be set forth in Appendix “A” attached to 
this Agreement. 

Section 4.02      Pay Plan and Benefits Review 

Prior to initiating the meet and confer process for a new Agreement, as described in Section 
10.03(C), the City will complete a survey of compensation for a representative sample of 
comparable classifications in the cities of Anaheim, Burbank, Corona, Fullerton, Glendale, 
Pasadena, Pomona, Rancho Cucamonga, Riverside, San Bernardino and Santa Ana.  This 
survey information shall be provided to the Association.   

Section 4.03      Overtime/Compensatory Time 

A. Employees in this unit are exempt from the overtime under the Fair Labor Standards Act 
(FLSA) due to the nature of their duties.  Employees are expected to work the hours 
necessary to complete the requirements of their position.  All pay, discipline and leave 
provisions will be administered consistent with FLSA requirements for exempt positions.   

B. In certain circumstances, the City Manager may authorize additional compensation or 
leave for substantial time required to meet emergency and/or storm responses, unusual 
scheduling required to meet the requirements of holiday coverage, attention to duties 
outside the normal work schedule and such other needs.   

C. Additional time worked during a workweek may be offset by adjustment in subsequent 
working hours the following week.  This provision will be given first consideration prior to 
the implementation of any other form of compensatory adjustment.   

D. The earning and accrual of overtime and/or compensatory time requires the written 
approval of the City Manager. 

E. Compensatory time will not be provided for the following situations: 

1. Regular meetings of the City Council or any City Commission requiring attendance.  
Such meetings are considered a part of the normal duties of the position. 

2. Attending professional association meetings or speaking engagements that are not 
required by the Department Head. 

3. Working time beyond the normal workday necessary for efficient and effective 
departmental operations or for the purpose of maintaining good public relations.  Any 
such time will be considered a part of the normal duties of the position. 

F. In all instances of compensatory time, management leave and/or overtime, the first and 
foremost consideration in the administration of these policies will be the effective and 
efficient operation of the City Government and its respective departments as well as the 
specific departmental operations that may be affected. 

G. Overtime Compensation - Overtime for management personnel is defined as straight time 
compensation at the employee’s regular hourly rate, except as provided for in Section 
4.04(B). 
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H. Compensatory Time - Compensatory time is defined as time off work provided to an 
employee in lieu of overtime pay and is time that may be accrued.  Upon termination or 
retirement from the City, the employee will receive credit for any unused compensatory 
time that has been accrued. 

I. Application for Compensatory Time Leave 

1. Compensatory time should be applied for when a leave of extended duration is 
desired such as an absence in excess of two consecutive working days. 

2. All compensatory time will be recorded in the employee’s comp time bank.  The 
maximum amount of accrual is 240 hours. 

3. No compensatory time will be accrued in excess of 240 hours. 

Section 4.04    Overtime/Compensatory Time for Assistant Communications 
Manager 

A. Employees in the classification of Assistant Communications Manager are exempt from 
overtime under the FLSA due to the nature of their duties.  Employees are expected to 
work the hours necessary to complete the requirements of their position.  All pay, 
discipline, and leave provisions will be administered consistent with FLSA requirements 
for exempt positions. 

B. Although still considered to be FLSA exempt, employees in the classification of Assistant 
Communications Manager will be eligible to receive overtime compensation at the rate of 
one and one-half (1½) times the employees’ regular rate of pay for time worked in excess 
of 80 hours in a pay period only when providing direct dispatching services normally 
performed by Communications Supervisors or Senior/Public Safety Dispatchers.  
Assistant Communications Managers will work in such assignments only when a search 
for other alternative replacements has been exhausted.  Such assignments and overtime 
authorization shall be subject to the pre-approval of the Communications Manager.   

C. Employees who work overtime in accordance with the provisions in Section 4.04(B) may 
earn compensatory time in lieu of overtime pay subject to the approval of the 
Communications Manager.  The earning and application of compensatory time shall be 
subject to the provisions listed in Section 4.03(H) and Section 4.03(I). 

Section 4.05      Skills and Certifications 

A. Bilingual Pay 

1. Employees in positions designated by the Department Head which require employees 
to perform bilingual translation as part of their regular duties, may receive bilingual 
differential pay.  Such differential will apply regardless of the total time required per 
day for such translation.  Bilingual pay will be $100 per pay period.  Employees in 
such positions must be certified as competent in translation skills by the Human 
Resources Department to be eligible for compensation. 

2. Unit employees approved to receive bilingual pay may be required to translate at City 
Council meetings, at the discretion of the City Manager or designee.  Employees 
assigned to provide translation at the City Council meetings shall be compensated 
$50 per meeting.  
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B. Notary Pay  

1. Specified positions, which are determined to require notary duties, shall receive 
additional compensation.  Each full-time unit employee who meets the eligibility 
requirements, and is designated by the applicable Department Head and Human 
Resources Department to receive notary pay shall be compensated at the rate of $25 
per pay period. 

2. Unit employees receiving notary pay shall also maintain their commission from the 
California Secretary of State.  The City shall also pay for the cost of necessary 
stamps, journals, supplies, and fees associated with State and/or County 
requirements, as applicable. 

Section 4.06    Merit Increases 

A. City Personnel Rules – Salary Adjustments 

Merit increases are administered in accordance with the City Personnel Rule XI, as 
repeated below. 

 
Section 1. Application of Rates 
 
Employees occupying a position in the City service shall be paid at the rate 
established for their position.  All original appointments shall be made at the 
minimum wage for the position, except when in the opinion of the City Manager 
circumstances warrant appointment at a higher step. 
 
Section 2. Anniversary Date 
 
Each employee's anniversary date will coincide with his/her appointment to a new 
position in a different classification. All employees will retain their current 
anniversary dates until appointed to a new classification provided, however, that no 
employee shall receive more than one merit increase within any six months period. 
Any employee who is within ninety (90) days of achieving a merit raise at the time 
of promotion shall be entitled to an increase for the promotion and an increase for 
the merit step. All future increases while in that classification shall be in 
accordance with Section 3 below. The date of appointment shall be used to 
compute vacation, sick leave, and retirement benefits. 
 
The anniversary date of employees who take a leave of absence without pay for 
more than sixty (60) continuous calendar days will be extended by the length of the 
absence from work over sixty (60) days adjusted to the start of the nearest pay 
period. 
 
SECTION 3. Advancements 
 
The advancement of an employee is not automatic, but the result of increased 
service value to the City. Service value shall be determined by recommendation of 
the department head, length of service, personal performance record, special 
training, and any other evidence that illustrates the desire of the employee to do a 
better job. 
 



ASSOCIATION OF ONTARIO MANAGEMENT EMPLOYEES  7/1/13 – 6/30/16 

Page 13 

The five levels of advancement for each full-time and part-time position are granted 
according to the conditions outlined in Section 1 and 2 and the preceding 
paragraph. The merit increase effective date is the closest payroll period to the 
employee’s anniversary date. 
 
Step 1 - Entrance Level 
Step 2 - After six months service 
Step 3 - After one year at Step 2 
Step 4 - After one year at Step 3 
Step 5 - After one year at Step 4 

B. Twenty Step Salary Grade Provisions 

For those classifications with a total of twenty (20) steps in the salary grade, merit 
increases shall be administered in accordance with City Personnel Rule XI above with the 
following differences: 

1. Each step in the salary grade is approximately 1% greater than the preceding step.  
Merit increases are approximately 5% or until the employee reaches Step 20 of the 
salary grade. 

2. Employees appointed at Step 1 shall be eligible to earn merit increases per the 
advancement schedule outlined below: 

Step 1 – Entrance Level Step 11 
Step 2 Step 12 
Step 3 Step 13 
Step 4 Step 14 
Step 5 – After six months at Step 1 Step 15 – After one year at Step 10 
Step 6 Step 16 
Step 7 Step 17 
Step 8 Step 18 
Step 9 Step 19 
Step 10 – After one year at Step 5 Step 20 – After one year at Step 15 

3. Employees appointed at Step 2 or greater shall be eligible to earn a merit increase of 
five steps of advancement after one year at the preceding step. Advancement stops 
once the employee reaches Step 20. As an example: 

Step 1 Step 11 
Step 2 Step 12 
Step 3 – Entrance Level Step 13 – After one year at Step 8 
Step 4 Step 14 
Step 5 Step 15 
Step 6 Step 16 
Step 7 Step 17 
Step 8 – After one year at Step 3 Step 18 – After one year at Step 13 
Step 9 Step 19 
Step 10 Step 20 – After one year at Step 18 
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C. Development Plans 

An employee who receives a development plan after the due date with a recommendation 
for an increase in merit will be eligible to receive the applicable merit increase 
retroactively to the appropriate review date. 

Article V. LEAVES – PAID AND UNPAID 

Section 5.01      Holidays 

A. The following paid holidays will be observed on the day specified below. 
 

New Year's Day  January 1st 

Martin Luther King's Birthday 3rd Monday in January 

Presidents’ Day 3rd Monday in February 

Memorial Day Last Monday in May 

Independence Day July 4th 

Labor Day  1st Monday in September 

Columbus Day 2nd Monday in October 

Veteran's Day November 11th 

Thanksgiving Day 4thThursday in November 

Day After Thanksgiving Day Day After 4th Thursday in November 

Christmas Eve December 24th 

Christmas Day December 25th 

New Year's Eve December 31st 

B. Any holiday listed in provision 5.01(A) which falls on Sunday shall be observed on the 
following Monday.   

C. Any holiday which falls on an employee's regular day off shall be accrued as annual 
leave.  The employee shall receive annual leave equal to his/her scheduled workday, not 
to exceed 10 hours per holiday, as follows: 

1. Employees on an 8-hour per day work schedule shall receive 8 hours of annual leave. 

2. Employees on a 4/10 work schedule shall receive 10 hours of annual leave. 

3. Employees on a 9/80 work schedule shall receive annual leave in accordance with 
their scheduled workday as follows: 

a. Employees shall receive the number of hours they were scheduled to work that 
day (e.g. 9 or 8 hours depending upon the day the holiday falls); 

b. If the holiday falls on the employee’s regularly scheduled or “flex” day off, the 
employee shall receive 9 hours of annual leave.   
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D. Employees shall not be eligible for holiday pay for any pay period for which the employee 
either: 

1. has an unapproved leave of absence during the pay period, or 

2. is on a leave of absence without pay for the entire pay period. 

E. The parties agree that at the City Manager’s discretion, City Hall may be closed between 
and including Christmas Eve through New Year’s Day.  During this time, employees shall 
use accrued annual leave, management leave or compensatory time to cover the period 
of closure. 

Section 5.02      Annual Leave 

A. The purpose of annual leave is to provide employees in the Management group the ability 
to accrue time for use in vacation, sick leave and personal leave situations.  Annual leave 
shall not be used: 

1. to extend retirement or separation date;   

2. for illness or injury arising from outside employment, for which the employee is 
receiving workers’ compensation or disability payments from another employer. 

B. Accrual of annual leave benefits will be based on year of service as follows: 
 

Year of Service 
Annual Leave 
Hours Earned 

Per Year 

1 – 3 192 

4 200 

5 – 8 216 

9 – 10 224 

11 232 

12 240 

13 248 

14 256 

15 264 

16+ 272 

C. Annual leave shall be accrued based on paid hours on a pro-rated basis.  For example, if 
an employee is paid for 40 hours in an 80-hour pay period, the employee shall earn one-
half of the normal accrual.  Paid hours include regular work time, compensatory time off, 
holiday, annual, bereavement, sick, personal, jury duty, military, and disciplinary leaves.  
It excludes amounts paid by any disability benefits, including short-term disability and 
workers’ compensation. 

D. The maximum amount of annual leave that can be accrued is 800 hours.  No leave will be 
accrued above 800 hours. 

E. Conversion of Accumulated Vacation Leave and Sick Leave to Annual Leave 

1. All accumulated vacation leave hours shall be converted to annual leave hours for 
employees that become Management employees as the result of promotion. 
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2. If an employee with accumulated sick leave hours is promoted to a Management 
position, the employee may, at the employee’s option, convert up to 100 hours of sick 
leave to annual leave hours.  Remaining accumulated sick leave hours will be 
retained only for use as leave for the purposes described in Section 5.03. 

3. Upon promotion into the Management group, if the combination of converted sick and 
vacation leave hours results in an annual leave balance of more than 750 hours, any 
leave hours over 750 hours will be converted to compensation at the rate prior to 
promotion. 

F. Annual Leave Conversion 

1. Employees may request to convert a minimum of 8 hours and a maximum of 200 
hours of their accumulated annual leave hours to salary compensation twice per 
calendar year.  The total number of hours converted per calendar year shall not 
exceed 200.  Employees may not convert accumulated annual leave below a balance 
of 40 hours.   

2. Conversion requests shall be submitted on City forms to Payroll.  The deadlines for 
conversion requests are as follows: 

 
Request Due Date Payment 

2nd Friday in May 1st payday in June 
2nd Friday in November 1st payday in December 

 

Section 5.03      Use of Retained Sick Leave 

A. Employees may utilize any retained sick leave balance for use as paid leave for: 

1. Any bona fide illness or injury; 

2. Quarantine due to exposure to contagious disease; 

3. Any treatment or examination including, but not limited to, medical, dental or ocular; 

4. Death in the immediate family; 

5. Conversion to PERS Service Credit. 

B. A City employee is not entitled to use retained sick leave for illness or injury arising out of 
employment, other than employment for the City, for monetary gain or other 
compensation, or by reason of engaging in business or activity for monetary gain or other 
compensation. 

C. Retained sick leave cannot be used for catastrophic leave donations. 

D. All determinations of retained sick leave usage will be made by the Department Head 
concerned, subject to the approval of the Human Resources Director. 

Section 5.04      Management Leave 

A. Management leave is to be encouraged and is the desirable means of handling unusual 
work situations or requirements, which may be compensable under the provisions for 
compensatory time or overtime.  Forty hours leave shall be granted to Management 
personnel at the first pay period ending in January.  Employees hired or promoted into the 
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Management unit after the first of the calendar year shall have their management leave 
allotment prorated according to the date of entry into the unit. 

B. Management leave is defined as an adjustment made in the employee’s work schedule in 
recognition of work situations and/or requirements that justify granting time off during 
normal working hours when such adjustment will not interfere with or detract from the 
effectiveness and efficiency of the department. 

C. Management leave may be taken at any time for any purpose, subject to prior approval of 
the Management employee’s supervisor.  Employees shall use accrued management 
leave during the calendar year.  Unused management leave shall be forfeited at the end 
of each calendar year. 

D. Employees cannot use management leave to extend retirement or separation date. 

Section 5.05      Personal Leave 

An employee may use up to three working days of retained sick leave per calendar year as paid 
personal leave, provided an emergency or other urgent and justifiable cause is presented at the 
time the request is made.  Additional leave may be authorized by the City Manager from any 
leave accrued, or without pay. 

Section 5.06 Bereavement Leave 

A. In the event of a death in the employee's immediate family, the employee will be granted 
three working days paid bereavement leave. Immediate family for this provision is defined 
as spouse, children, parents, brother, sister, grandfather, grandmother, grandchild, and 
the employee's mother-in-law, father-in-law, stepfather, stepmother and stepchildren or 
any person who the employee has been assigned legal custody, or others required by 
Family Code Section 297 or successor legislation.   Such bereavement leave shall not be 
charged against the employee's retained sick leave, annual leave, management leave or 
accrued compensatory time. 

B. A maximum of five working days paid bereavement leave will be granted if there is a 
death in the immediate family (as defined in Section 5.06.A) outside the State boundaries.  
Such bereavement leave shall not be charged against the employee's retained sick leave, 
annual leave, management leave or accrued compensatory time. 

C. The employee will be granted one working day paid personal leave to attend the funeral 
of a close relative not in the employee’s immediate family. A close relative is defined as 
an individual outside of the immediate family as defined in Section 5.05A, who is an aunt, 
uncle, or cousin. 

D. City employees may be excused by Department Heads to attend the funeral of deceased 
City employees without loss of pay. 

E. The employee may be required to furnish evidence satisfactory to the City of the family 
member's death and the employee's relationship to the deceased family member. 

Section 5.07      Family Medical Care Leaves 

A. Family Leave shall be granted in accordance with the California Family Rights Act 
(CFRA) of 1991 and the Family and Medical Leave Act (FMLA) of 1993, and any modified 
provisions and interpreted regulations for those respective statutes.  
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B. Maternity, Paternity and Family Medical Care Leave of up to 12 weeks shall be granted in 
accordance with FMLA and CFRA statutes. 

C. Employees may utilize up to six weeks of retained sick leave for leaves of absence for 
care of family members that fall under the provisions of the FMLA and CFRA.  This sick 
leave may be in addition to any unpaid leave, which may be granted under the provisions 
of FMLA & CFRA.  This sick leave shall be used prior to the unpaid leave provisions of 
FMLA & CFRA.  

D. Employees on any type of leave are required to use all eligible leave accruals, or the 
number of hours for full integration if integrating with disability programs, up to 80 hours 
per pay period.  Employees are not permitted to take time off without pay if eligible leave 
accruals are available.  Eligible leave accruals include, but are not limited to, annual 
leave, management leave and compensatory time off for any purpose, and retained sick 
leave if used for qualified medical, bereavement, or personal reasons as defined in this 
Article. 

Section 5.08      Catastrophic Leave 

A. The City agrees to permit employees to contribute a portion of their accrued leave credit 
to another employee when such employee is on an approved leave of absence due to a 
verifiable illness or injury, caused by either physical or mental impairment.  For such 
transfer to take place, the following conditions shall apply: 

1. The Human Resources Department shall review all requests from the receiving 
employee to determine eligibility for catastrophic leave prior to the receiving employee 
or his/her Department requesting donations 

2. Catastrophic illness or injury is defined as an unforeseen or sudden, unexpected 
illness or injury requiring immediate attention.  Pregnancy is excluded from this 
provision; however, injuries or illnesses resulting from a pregnancy may be covered 
under this provision with a statement from the employees treating physician as the 
final authority. 

3. The receiving employee shall be on a medical leave of absence for over 40 hours due 
to the illness or injury.  A statement from the treating physician is required. 

4. The receiving employee has exhausted all accrued leave and is therefore facing 
financial hardship. 

5. The total number of hours that can be donated to the receiving employee from all 
contributing employees combined shall not exceed 520 hours within 26 consecutive 
pay periods. 

6. The leave application rate shall be based on the donating employee's dollar value, 
which shall be adjusted proportionally to the receiving employee's rate. 

7. The donations must be in whole hour increments.  The amount of the donation 
credited each pay period shall be in accordance with the receiving employee’s needs. 

8. The donations are irrevocable, and shall be indistinguishable from other leave credits 
belonging to the receiving employee.  Donations shall be subject to all taxes required 
by law. 

9. Donations shall be made on a Catastrophic Leave form prescribed by the Human 
Resources Department. 
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Section 5.09      Jury Duty 

A. In the event any full-time employee is duly summoned to any court during their scheduled 
working hours for the purpose of performing jury service or serving as a witness, except 
in cases where the employee is a plaintiff, petitioner, defendant, respondent, or appellant; 
the employee shall be released from his/her regular duties with pay.  Any fees for the 
performance of such service, excepting mileage or subsistence allowances, shall be 
remitted to the City. 

B. Any employee called for jury duty in Rancho Cucamonga must return to work if dismissed 
before 3:00 pm.  If the employee is called to San Bernardino, he or she must return to 
work if dismissed by 2:00 pm.  Upon return from jury duty, the employee shall present a 
certificate of service to his/her department. 

C. This section shall not apply when an employee is summoned or otherwise required to 
appear in court in the course of City business. 

Article VI. BENEFITS 

Section 6.01      Health Insurance Contribution 

The City will contribute up to a maximum of $300 per month toward health insurance premiums 
for active and retired employees. 

Section 6.02 Fringe Benefit Contribution 

A. Medical, Dental, and Vision Contributions 

Full-time active employees shall be entitled to a monthly fringe benefit contribution, 
inclusive of the amount in Section 6.01, to purchase medical, dental and vision insurance. 
All changes are effective the first paycheck in January. 

B. Enrollment Requirements 

1. Eligible employees are required to enroll in a medical plan.  Employees may waive 
enrollment in a City medical plan if they provide proof of alternate group coverage.  

Benefit Benefit Status 
January 

2013  
January 

2014 
January 

2015 
January 

2016 

Medical 

Waived Coverage on or after 
September 1, 2004  

(includes all new employees) 
$400 $420 $420 $420 

Waived Coverage on or before 
September 1, 2004 

$465 $485 $485 $485 

Single Coverage $636 $675 $720 $765 

Two-party Coverage $797 $890 $990 $1090 

Family 
Coverage 

$977 $1100 $1230 $1380 

Dental All Employees Actual basic premium for employee and dependents 

Vision All Employees Actual basic premium for employee and dependents 
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Employees who waive or enroll in a medical plan that costs less than the medical 
contribution in Section 6.02(A) may use the excess amounts toward the purchase 
of dental and/or vision insurance or receive the excess amount in cash. 

2. Eligible employees may enroll in a City dental plan.  Employees who do not enroll 
in a City dental plan are not eligible to receive the contribution toward premiums 
for the basic dental plans referenced in Section 6.02(A).    

3. Eligible employees may enroll in a City vision plan. Employees who do not enroll 
in a City vision plan are not eligible to receive the contribution toward the premium 
for the basic vision plan referenced in Section 6.02(A).    

C. Eligibility Requirements 

1. Employees must be full-time (i.e. scheduled for a minimum of 40 hours per week) and 
be in a paid status for a minimum of 15 hours per pay period to be eligible for the 
benefits of Section 6.02(A).  Paid status includes hours paid for: regular work time, 
compensatory time off, annual leave, management leave, bereavement leave, 
retained sick leave, jury duty leave, personal leave, paid military leave, disciplinary 
leave and paid holidays.  It does not include amounts paid by any other disability 
benefits. 

2. Employees on an extended leave of absence due to their own illness or injury who do 
not have sufficient leave accruals to meet the 15-hour minimum for paid status will be 
eligible to continue the fringe benefit contributions as follows: 

a. Regardless of whether the employee has leave accruals available to use, the 
City will continue its contributions toward employee fringe benefit contributions 
for a leave of absence not to exceed a total 26 consecutive pay periods.  

b. If the leave of absence is not consecutive, the continuation of the contributions 
toward fringe benefits shall not exceed 26 pay periods total in an 18-month 
period.   

c. The employee is responsible for payment of any benefit cost above the 
applicable health allotment and any voluntary supplemental benefit plans during 
their leave period.  If the employee fails to make timely payments, their benefits 
will be discontinued. 

3. Employees who have leave balances must use all leave accruals available each pay 
period up to 80 hours, or up to the amount needed to reach 80 hours when combined 
with disability and workers’ compensation payments.  

D. Excess Fringe Benefit Contributions 

Any fringe benefit amount available after all required enrollment in medical, dental, and 
vision plans will be paid to the employee in cash.  The employee can defer this amount to 
deferred compensation by completing the appropriate forms. 

E. Disability 

The City shall pay the premium for the City's Disability Insurance Program for employees 
enrolled in the program.     

F. Life and Accidental Death & Dismemberment Insurance 

Employees shall be covered by the City’s group term life insurance and accidental death 
and dismemberment (AD & D) insurance plan.  The City will pay the premiums for life 
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insurance coverage amounts of $51,000 for basic life and $54,000 for accidental death 
and dismemberment policies. 

Section 6.03      Insurance Committee 

The City agrees to continue the Insurance Committee that will have a representative designated 
by the Association as one of its members.  This committee will have the responsibility to review 
the coverage in the appropriate insurance program and to represent an employee who has a 
question to the company.  The committee will be composed of one representative from the 
recognized employee unit and one representative appointed by the City Manager.  The Deputy 
City Manager will be an ex-officio member of the committee and entitled to attend all meetings.  
The committee or any of its members may invite other individuals to participate as resource 
people whenever the need arises and prior notification is provided to the committee chair.  
Where applicable, meet and confer will be reopened to discuss any proposal of the Insurance 
Committee on health insurance approved by the majority of the Insurance Committee. 

Section 6.04      Flexible Spending Accounts 

The City will offer Flexible Spending Accounts (FSA) to all unit employees.  An FSA allows an 
employee to make pre-tax deductions for qualifying medical, dental and vision expenses, and 
dependent care expenses.  The plan is established and administered in accordance with 
Section 125 of the Internal Revenue Service code. 

Section 6.05      Retirement 

A. Classic Member 

1. A classic member is defined as an employee who meets the definition of a 
“classic” member for purposes of retirement pension benefits in accordance with 
the Public Employees Pension Reform Act of 2013. Generally, this includes 
employees that were hired before January 1, 2013 in the California Public 
Employees Retirement System (CalPERS) or a reciprocal retirement system with 
no break in service longer than six months.  CalPERS ultimately determines who 
is a classic member in compliance with the law.  

2. Classic employees shall be eligible for the 2.5% @ 55 Full and Modified Formula 
for Local Miscellaneous Members including integration with Social Security.  This 
also includes the optional benefit of Government Code Section 20042, Highest 
Single Year.  

3. The City shall pay on behalf of the employee a portion of the employee’s required 
contribution as follows: 

 

Effective Date 
City Payment toward 
Employee’s Share 

Employee’s Contribution 
toward Employee’s Share 

Current 8% None 

January 12, 2014 6% 2% 

July 13, 2014 4% 4% 

July 12, 2015 1.75% 6.25% 
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B. New Member 

1. A new member is defined as an employee who meets the definition of a “new” 
member for purposes of retirement pension benefits pursuant to the Public 
Employees Pension Reform Act of 2013.   Generally, this includes employees that 
were hired into a regular position on or after January 1, 2013 or former members 
who have more than a six-month break in service.  CalPERS ultimately 
determines who is a new member in compliance with the law.  

2. New members shall be eligible for the 2% @ 62 Formula for Local Miscellaneous 
Members including integration with Social Security.   

3. The employee contribution for new members shall be one-half the normal cost, as 
determined by CalPERS.  As of July 2013, the required employee contribution for 
new members is 6.25%.  This amount will be adjusted periodically by CalPERS. 

C. Optional Benefits for Classic and New Members 

The City’s contract with the Public Employees’ Retirement System includes the following 
optional benefits for both classic and new members: 

a. Section 20903 – Two Years Additional Service Credit 

b. Section 20965 – Sick Leave Credit 

c. Section 21024 – Military Service Credit 

d. Section 21037 – Cancel Payment for Optional Service Credit upon Retirement for 

Disability 

e. Section 21548 – Pre-Retirement Optional Settlement Death Benefit 

Section 6.06      Deferred Compensation 

Employees are eligible to participate in a 457(b) deferred compensation plan as provided for in 
State and Federal Tax codes.  The City will contribute $200 per month for all unit employees.  
Employees may contribute additional deferred compensation to the plan in accordance with plan 
provisions. 

The City will establish a separate Section 401(a) money purchase plan for employer 
contributions.  Upon establishment of the Section 401(a) plan, the $200 per month contribution 
will be made to the Section 401(a) plan instead of the Section 457(b) deferred compensation 
plan.  Employees may continue to voluntarily participate in the Section 457(b) deferred 
compensation plan. 

Section 6.07      Employee Assistance Program 

The City agrees to continue an employees’ assistance program (EAP) for all employees in the 
Association.  The parties agree that the EAP cannot be successful without absolute 
confidentiality regarding employee/family utilization of the program.  Confidentiality will be 
maintained in full compliance with State and Federal Regulations. 

Section 6.08      Tuition Reimbursement 

To provide encouragement for all unit employees to continue educational development, 
specified employees shall be eligible for reimbursement of tuition expenses.  The City shall 
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reimburse an eligible employee for the cost of tuition for academic and continuing education 
courses that are determined to be job-related and subject to the following conditions: 

A. Full-time, non-probationary employees are eligible. 

B. The determination that the course is job related shall be made by the employee’s 
Department Head. 

C. The course shall provide college-level credit or professional continuing education from an 
accredited educational institution. 

D. The employee is not eligible for assistance from any other source. 

E. Submission and approval of the request for reimbursement must be completed at least 30 
calendar days prior to the start date of the course. 

F. Tuition is the only expense that shall be reimbursable.  No reimbursement shall be made 
for lab fees, books, travel costs, etc. 

G. Classes shall not interfere with the employee’s normal work hours.  Any exceptions must 
be approved by the employee’s Department Head. 

H. Certification of completion of the course with a passing grade must be obtained and 
submitted within 60 calendar days after completion of the course. 

I. The maximum reimbursement amount paid to an eligible employee shall not exceed $800 
per calendar year. 

Tuition reimbursement requests shall be submitted to the employee’s Department Head for a 
determination that the course is job-related.  After such determination is made, the Department 
Head shall forward the request to the Human Resources Department for processing.  The 
Human Resources Department shall be responsible for notifying the employee of the disposition 
of the request prior to the start date of the course.  Proof of payment and proof of completion 
shall be submitted to the Human Resources Department.  Reimbursement shall be made within 
30 calendar days following the receipt of proof of payment amount and proof of completion. 

Section 6.09      Meal Reimbursement 

An employee may request reimbursement for meals consumed after regular work hours when 
such employee is required by the Department Head to attend City Council meetings and city 
commission meetings that are in addition to those regularly scheduled.  The limit for 
reimbursement shall be $12 and only actual expenses will be reimbursed.  Requests will be 
submitted on the City’s reimbursement form through established channels and must include 
receipts verifying the expense. 

Section 6.10      Uniforms 

A. Unit employees required to wear a uniform by the Agency/Department Head will receive 
uniform allowance of $400 per year the first paycheck in July for the maintenance, 
cleaning and normal repair of uniforms worn by the employee in the course of their 
employment.   

B. The City shall provide Unit employees required to wear a uniform with a reasonable 
number of uniforms.  Uniforms damaged in the line of duty shall be replaced by the City.  
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Each year the Agency/Department Head shall inspect employee uniforms and replace 
accordingly. 

Article VII. GRIEVANCE PROCEDURE 

Section 7.01      Definitions 

A. Complaint 

A concern of an employee, which arises from the application of a term of this Agreement, 
existing City Rule(s), Regulation(s) or Policy (Policies) regarding working conditions. 

B. Grievance  

A written allegation by an employee that there has been a violation, misapplication, or 
misinterpretation of a specific term(s) of this Agreement, existing City Rule, Regulation or 
Policy (Policies) regarding working conditions. 

C. Grievant  

An employee(s), who allege(s) in a grievance that he or she has been directly wronged 
by a violation of a specific term(s) of this Agreement, existing City Rule, Regulation or 
Policy regarding working conditions.  The term “grievant” as used in this Article may refer 
to the Association when alleging a violation of Article XII, as provided for in the 
Agreement. 

D. Representative  

An employee or representative of the Association who at the grievant's request may be 
present at Levels I through IV.  Representation of the employee at Level V may be by an 
Association representative or other representative designated by the employee. 

E. Respond and File  

Personal delivery or deposit in the U.S. mail, postage prepaid.  If mail delivery is used, it 
will be by certified, return receipt requested mail and the certified receipt date will 
establish the date of response or filing.  If personal delivery is used, the calendar date of 
delivery will establish the date of response or filing. 

Section 7.02      Informal Review 

A. An employee will have the right to present a complaint and to have the complaint 
considered with the immediate supervisor no later than 15 working days after the event 
giving rise to the complaint, or no later than 15 working days after the employee knew or 
reasonably should have known of the event giving rise to the complaint. 

B. The employee, whenever possible, will attempt to resolve the complaint informally with 
the immediate supervisor. 

C. The immediate supervisor will provide an answer to the employee no later than 14 
working days after the Level I meeting.  Such response will be provided orally. 

D. A resolution of the complaint at the informal level will not be precedent setting. 
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Section 7.03      Level II – Formal 

A. If the complaint is not resolved through Level I informal discussions, the employee may 
file a Level II grievance at the next level of supervision that may include the Department 
Head, Agency Head or City Manager.  If the next level of supervision is the Agency Head, 
the grievance will automatically proceed at Level III, no later than 10 working days after 
the response of the immediate supervisor at Level I.  If the next level of supervision is the 
City Manager, the grievance will be automatically processed at Level IV no later than 10 
working days after the response of the immediate supervisor at Level I.  The grievant will 
state the following clearly and concisely on a grievance form provided by the City: 

1. the specific term(s) of the Agreement, City Rule, Regulation or policy regarding 
working conditions, which have been violated;  

2. the action grieved, including names, dates, places and times and how it violated a 
specific term(s) of this Agreement, City Rule, Regulation or policy regarding working 
conditions; 

3. the remedy sought; 

4. the name and classification of the grievant and his or her signature; 

5. the name of the representative, if any; and  

6. the date of submission. 

B. The Department Head will hold a meeting with the grievant at a mutually acceptable time 
and location no later than 10 working days after the receipt of the grievance.  The 
Department Head will respond in writing to the grievant within 10 working days after the 
Level II meeting.   

Section 7.04      Level III 

A. In the event the grievance is not settled at Level II, the grievant may file the Level III 
grievance with the Agency Head no later than 10 working days after the Level II 
response.  If the next level of supervision is the City Manager, the grievance will be 
automatically processed at Level IV.  The grievant will include in the grievance a written 
statement indicating the reason that the proposed settlement at Level II was 
unsatisfactory.  The Agency Head may hold a meeting with the grievant at a mutually 
acceptable time and location.  The Agency Head will respond to the grievant no later than 
10 working days after the receipt of the Level III grievance. 

B. The grievant will present at Level III all issues and written evidence known or which could 
have been reasonably known.  No additional issues may be presented by the grievant 
after Level III. 

C. Amendments and/or modifications to the grievance will not be made by the grievant after 
the Level III filing date, except by mutual agreement.  This provision does not preclude 
either party from presenting new evidence should either party discover it at a later date.  
Each party will make an effort to share evidence with each other upon discovery. 

Section 7.05      Level IV 

A. In the event the grievance is not settled at Level III, the grievant may file a Level IV 
grievance with the City Manager no later than 10 working days after the receipt of the 
Level III response. 
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B. The City Manager may hold a meeting with the grievant at a mutually acceptable time and 
location.  The City Manager will respond to the grievant no later than 10 working days 
after receipt of the grievance at Level IV.   

C. If the grievance has not been settled at Level IV, then within 10 working days after receipt 
of the Level IV written decision or the expiration of the time limits for making such 
decision, the grievant may request arbitration, upon the request of the grievant, the 
Association may request arbitration by giving notice to that effect, by certified mail, return 
receipt requested, directed to the Human Resources Director. 

Section 7.06      Level V - Arbitration 

A. Unless the specific language of the Agreement is in conflict, the arbitration procedure will 
be conducted in accordance with the rules of the American Arbitration Association or 
other procedures agreed upon by the parties. 

B. The arbitrator will be selected by mutual agreement of both parties from a list of 
arbitrators submitted by the American Arbitration Association or any other mutually 
acceptable body. 

C. The cost of any arbitration proceeding will be divided equally between the two parties. 

D. Failure on the part of the City representative or grievant to appear in any case before an 
arbitrator, without good cause, will result in the forfeiture of the case and responsibility for 
payment of all costs of arbitration.  "Good Cause" will be defined as a circumstance(s) 
beyond control of the party failing to appear.   

E. A final decision of award of the arbitrator will be made within 30 calendar days after the 
close of the hearing.  Such decision or award will be subject to the approval of the City 
Council.  Either party will be given the opportunity to submit their arguments before the 
City Council with regard to the Arbitrators “Finding of Facts,” prior to such approval.  

F. Expenses for witnesses will be borne by the party who calls them. 

G. The standard of review for the arbitrator is whether the City violated a specific term(s) of 
this Agreement, City Rule, Regulation or policy regarding working conditions.   

H. If an arbitrability question exists, the arbitrator will determine the arbitrability question prior 
to hearing the formal presentations of the parties on the merits of the grievance. 

Section 7.07      General Provisions 

A. Failure of the grievant to comply with the time limitations of this Article will render the 
grievance null and void.  Failure by the City representative to timely respond under this 
Article will permit the grievance to be filed at the next level. 

B. Time limits set forth in this Article may be extended by mutual agreement. 

C. The processing of grievances filed and unresolved prior the effective date of this 
Agreement may continue under the grievance procedure in effect at the time of initial 
filing. 

D. No punitive action will be assessed against an employee for utilizing the grievance 
procedure. 
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E. The preparation of grievances will be on the employee’s personal time and not during 
working hours.   

F. The parties may consolidate at any level grievances on similar issues. 

G. Grievance records will be filed separately from an employee's personnel file and will be 
considered confidential. 

H. A grievant may withdraw a grievance at any time.  The grievant will not file any 
subsequent grievance on the same alleged incident. 

I. A decision by the Association to submit a grievance to arbitration will automatically be a 
waiver of all other remedies except as provided otherwise by statute. 

J. No individual City Council member may be approached concerning the grievance at any 
time the grievance is being processed. 

K. In the event a grievant elects to represent himself/herself or is represented by someone 
other than provided by the Association, the Association will be notified of the nature and 
resolution of the grievance; provided however, that the names of employees and 
confidential information will not be disclosed.  Notification of the employee’s Association 
will be made within a reasonable time following the resolution of the grievance. 

L. Organizational channels will be utilized at all times and participation in the grievance and 
the discussion of information related thereto will be limited to the parties to the grievance 
except when such other persons are identified and/or called as witnesses. 

M. In the event of a disciplinary action of an employee who is not an “At-Will” employee, 
involving a suspension, reduction in pay or demotion or termination where a pre-
disciplinary hearing has already been held, Levels I through III of the grievance procedure 
will be eliminated and Levels IV and above will be utilized.  

N. A group of employees may file one grievance rather than individual grievances as long as 
the following conditions are met: 

1. Each employee in the "group" grievance is individually named. 

2. The grievable matter is exactly the same for each employee cited in the grievance. 

3. The City is not obligated to conduct grievance hearings or provide grievance 
responses to each individual, but only to one of the employees involved who 
represents the Association filing the grievance. 

Section 7.08      Authority of Third Party 

Each issue decided by a third party neutral will stand on its own merits and will not be used as a 
precedent  by any other third party neutral in deciding any issue before him or her. 

Article VIII. Disciplinary Action 

Section 8.01    Definition 

A. An employee may be disciplined for violation of policies, misconduct, or any other just 
cause.  Discipline is defined as demotion, discharge, reduction-in-pay, and suspension of 
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employees with regular status.  Letters of reprimand, counseling memos, performance 
improvement plans, performance evaluations, and other related actions are not 
considered discipline for purposes of this article.  This procedure applies to full-time 
employees with regular status. 

B. Probationary and at-will employees are excluded from the provisions of this article.  
These employees may be disciplined but the requirements for notification and appeals do 
not apply.  Procedures related to probationary employees are governed by Section 2.03.  
At-will employees serve at the pleasure of the City Manager.  Additional provisions for at-
will employees are included in the employment contracts with each employee. 

C. All discipline will be administered consistent with Fair Labor Standards Act requirements 
for exempt employees. 

Section 8.02    Notification and Appeal Procedure 

A. The employee shall be given written notice of the City’s intent to discipline.  Such notice 
will contain the following information upon which the proposed action is based: 

1. the reasons and the charges; 

2. a statement of the events or circumstances; 

3. written documentation or other related evidence; and 

4. response rights 

B. The employee will be given the right, either orally or in writing, to respond to the 
Department Head.  The employee will have 14 calendar days from the date the notice of 
disciplinary action is issued to complete the response. 

C. The Department Head shall consider the information provided by the employee and make 
a final determination regarding discipline.  The employee shall receive written notification 
of the final determination.  The final disciplinary action will be implemented at that time. 

D. The employee may appeal the discipline within 14 calendar days.  The appeal must be 
filed with the Human Resources Department on or before the 14th day.  The employee 
shall include the reason for the appeal and state whether they request the appeal with the 
City Manager or an Agency Head designated by the City Manager (“hearing officer”) or 
with an outside arbitrator (“arbitrator”). 

E. The employee has the ability to choose whether the appeal will be heard with an internal 
hearing officer or an outside arbitrator.  If the employee chooses the internal hearing 
officer, however, the City Manager may refer the disciplinary appeal to an outside 
arbitrator. 

Section 8.03    Arbitration Procedures 

A. The appeal, whether heard by a hearing officer or an arbitrator shall be a full evidentiary 
hearing.  The hearing officer chosen will have no or minimal prior knowledge of the case 
so that he/she can act as a neutral and independent reviewer of the disciplinary action. 

B. Appeals heard by a hearing officer shall be at no cost to the employee.   The cost for 
appeals heard by an outside arbitrator, including the arbitrator, court reporter, unilateral 
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withdrawal, postponement, or cancellation fees, shall be borne equally by the parties.  
Expenses for witnesses, other than City employees, however, shall be borne by the party 
who calls them.   However, if the employee chooses the hearing officer option and the 
City exercises its right to use an outside arbitrator instead, the City will pay all arbitration 
costs. 

C. Unless the specific language of the MOU is in conflict, the appeal hearing shall be 
conducted in accordance with the City’s Disciplinary Hearing Procedures. 

D. The arbitrator shall be selected by mutual agreement of both parties.  The hearing officer 
shall be the City Manager, or an Agency Head the City Manager designates. 

E. Failure of the part of the City representative or employee to appear at the appeal hearing, 
without good cause, shall result in forfeiture of the case and, in the case of a hearing with 
an outside arbitrator, responsibility for payment of all costs of the arbitration. 

F. A final decision of the hearing officer or arbitrator shall be made within 30 calendar days 
after the close of the hearing. 

G. The hearing officer or arbitrator’s decision shall be implemented unless either party 
requests the review of the City Council.  Such a request to review must be made in 
writing to the Human Resources Director within 30 calendar days after receipt of the 
decision.  The City Council can adopt, modify, or reject the decision. 

Section 8.04    Written Rebuttals 

A. Letters of reprimand, counseling memos, performance evaluations, performance 
improvement plans, and other similar written actions are not subject to the notification and 
appeal procedures in this article.  Similarly, probationary discharge, probationary 
demotions, or other actions taken while an employee is on probation or is an at-will 
employee are not subject to the notification and appeal procedures in this article.  
However, an employee may prepare a written response to be placed in the personnel 
along with the document.  Such written rebuttal must be made within 30 days of receipt of 
the document. 

Article IX. ASSOCIATION MEMBERSHIP AND ACTIVITY 

A designated member of the Association may receive reasonable release time to represent 
another unit member in matters relative to working conditions.  Such leave time shall be 
accommodated only after operational needs of the releasing department are met. 

Article X. GENERAL PROVISIONS 

Section 10.01      Personnel Files 

A. The official personnel files will be located in the Human Resources Department.  
Personnel actions (i.e. discipline, promotions) will be based on documentation within such 
files. 

B. Employees have the right to have access to and copies of any document in their official 
personnel file.  Employees may be charged for cost of duplication of any materials in the 
personnel file for which they request copies. 





APPENDIX A - SALARY GRADE TABLE
2013-2016 AOME MOU

Classification Step

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

1 $38.92 $6,746.75 $40.09 $6,949.15 $41.69 $7,227.12 $43.15 $7,480.07

2 $39.40 $6,829.55 $40.58 $7,034.44 $42.21 $7,315.82 $43.68 $7,571.87

3 $39.88 $6,913.37 $41.08 $7,120.77 $42.72 $7,405.60 $44.22 $7,664.80

4 $40.37 $6,998.21 $41.59 $7,208.16 $43.25 $7,496.48 $44.76 $7,758.86

5 $40.87 $7,084.10 $42.10 $7,296.62 $43.78 $7,588.48 $45.31 $7,854.08

6 $41.27 $7,153.56 $42.51 $7,368.17 $44.21 $7,662.90 $45.76 $7,931.10

7 $41.68 $7,223.71 $42.93 $7,440.42 $44.64 $7,738.04 $46.21 $8,008.87

8 $42.08 $7,294.54 $43.35 $7,513.38 $45.08 $7,813.91 $46.66 $8,087.40

9 $42.50 $7,366.07 $43.77 $7,587.05 $45.52 $7,890.53 $47.12 $8,166.70

10 $42.91 $7,438.30 $44.20 $7,661.45 $45.97 $7,967.91 $47.58 $8,246.78

11 $43.33 $7,511.24 $44.63 $7,736.57 $46.42 $8,046.04 $48.04 $8,327.65

12 $43.76 $7,584.89 $45.07 $7,812.44 $46.87 $8,124.93 $48.52 $8,409.31

13 $44.19 $7,659.26 $45.51 $7,889.04 $47.33 $8,204.60 $48.99 $8,491.76

14 $44.62 $7,734.37 $45.96 $7,966.40 $47.80 $8,285.06 $49.47 $8,575.03

15 $45.06 $7,810.21 $46.41 $8,044.52 $48.27 $8,366.30 $49.96 $8,659.12

16 $45.50 $7,886.80 $46.87 $8,123.40 $48.74 $8,448.33 $50.45 $8,744.03

17 $45.95 $7,964.13 $47.33 $8,203.05 $49.22 $8,531.18 $50.94 $8,829.77

18 $46.40 $8,042.23 $47.79 $8,283.49 $49.70 $8,614.83 $51.44 $8,916.35

19 $46.85 $8,121.08 $48.26 $8,364.72 $50.19 $8,699.30 $51.94 $9,003.78

20 $47.31 $8,200.72 $48.73 $8,446.74 $50.68 $8,784.61 $52.45 $9,092.07

1 $38.92 $6,746.75 $40.09 $6,949.15 $41.69 $7,227.12 $43.15 $7,480.07

2 $39.40 $6,829.55 $40.58 $7,034.44 $42.21 $7,315.82 $43.68 $7,571.87

3 $39.88 $6,913.37 $41.08 $7,120.77 $42.72 $7,405.60 $44.22 $7,664.80

4 $40.37 $6,998.21 $41.59 $7,208.16 $43.25 $7,496.48 $44.76 $7,758.86

5 $40.87 $7,084.10 $42.10 $7,296.62 $43.78 $7,588.49 $45.31 $7,854.08

6 $41.27 $7,153.56 $42.51 $7,368.17 $44.21 $7,662.90 $45.76 $7,931.10

7 $41.68 $7,223.71 $42.93 $7,440.42 $44.64 $7,738.04 $46.21 $8,008.87

8 $42.08 $7,294.54 $43.35 $7,513.38 $45.08 $7,813.91 $46.66 $8,087.40

9 $42.50 $7,366.07 $43.77 $7,587.05 $45.52 $7,890.53 $47.12 $8,166.70

10 $42.91 $7,438.30 $44.20 $7,661.45 $45.97 $7,967.90 $47.58 $8,246.78

11 $43.33 $7,511.24 $44.63 $7,736.57 $46.42 $8,046.04 $48.04 $8,327.65

12 $43.76 $7,584.89 $45.07 $7,812.44 $46.87 $8,124.93 $48.52 $8,409.31

13 $44.19 $7,659.26 $45.51 $7,889.04 $47.33 $8,204.60 $48.99 $8,491.76

14 $44.62 $7,734.37 $45.96 $7,966.40 $47.80 $8,285.06 $49.47 $8,575.03

15 $45.06 $7,810.21 $46.41 $8,044.52 $48.27 $8,366.30 $49.96 $8,659.12

16 $45.50 $7,886.80 $46.87 $8,123.40 $48.74 $8,448.33 $50.45 $8,744.03

17 $45.95 $7,964.13 $47.33 $8,203.05 $49.22 $8,531.18 $50.94 $8,829.77

18 $46.40 $8,042.23 $47.79 $8,283.49 $49.70 $8,614.83 $51.44 $8,916.35

19 $46.85 $8,121.08 $48.26 $8,364.72 $50.19 $8,699.30 $51.94 $9,003.78

20 $47.31 $8,200.72 $48.73 $8,446.74 $50.68 $8,784.61 $52.45 $9,092.07

Accounting 

Manager

Approximate Salaries*

Administrative 

Officer

January 12, 2014 July 13, 2014 July 12, 2015July 14, 2013

* Actual rates will be calculated by the City's payroll system to the 6th decimal place. Page 1 of 27



APPENDIX A - SALARY GRADE TABLE
2013-2016 AOME MOU

Classification Step

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Approximate Salaries*

January 12, 2014 July 13, 2014 July 12, 2015July 14, 2013

1 $35.41 $6,137.46 $36.47 $6,321.58 $37.93 $6,574.45 $39.26 $6,804.55

2 $35.84 $6,212.78 $36.92 $6,399.16 $38.39 $6,655.13 $39.74 $6,888.06

3 $36.28 $6,289.03 $37.37 $6,477.70 $38.87 $6,736.81 $40.23 $6,972.60

4 $36.73 $6,366.21 $37.83 $6,557.20 $39.34 $6,819.49 $40.72 $7,058.17

5 $37.18 $6,444.34 $38.29 $6,637.67 $39.83 $6,903.18 $41.22 $7,144.79

6 $37.54 $6,507.53 $38.67 $6,702.76 $40.22 $6,970.87 $41.62 $7,214.85

7 $37.91 $6,571.34 $39.05 $6,768.48 $40.61 $7,039.22 $42.03 $7,285.59

8 $38.28 $6,635.78 $39.43 $6,834.85 $41.01 $7,108.25 $42.44 $7,357.03

9 $38.66 $6,700.85 $39.82 $6,901.87 $41.41 $7,177.95 $42.86 $7,429.18

10 $39.04 $6,766.55 $40.21 $6,969.55 $41.82 $7,248.33 $43.28 $7,502.02

11 $39.42 $6,832.90 $40.60 $7,037.89 $42.23 $7,319.41 $43.71 $7,575.58

12 $39.81 $6,899.91 $41.00 $7,106.90 $42.64 $7,391.18 $44.13 $7,649.87

13 $40.20 $6,967.56 $41.40 $7,176.59 $43.06 $7,463.65 $44.57 $7,724.88

14 $40.59 $7,035.89 $41.81 $7,246.96 $43.48 $7,536.84 $45.00 $7,800.63

15 $40.99 $7,104.88 $42.22 $7,318.02 $43.91 $7,610.75 $45.44 $7,877.12

16 $41.39 $7,174.55 $42.63 $7,389.78 $44.34 $7,685.37 $45.89 $7,954.36

17 $41.80 $7,244.90 $43.05 $7,462.24 $44.77 $7,760.73 $46.34 $8,032.36

18 $42.21 $7,315.94 $43.47 $7,535.42 $45.21 $7,836.83 $46.79 $8,111.12

19 $42.62 $7,387.68 $43.90 $7,609.31 $45.66 $7,913.68 $47.25 $8,190.66

20 $43.04 $7,460.12 $44.33 $7,683.92 $46.10 $7,991.28 $47.72 $8,270.97

1 $51.05 $8,847.82 $52.58 $9,113.26 $54.68 $9,477.79 $56.59 $9,809.51

2 $51.67 $8,956.41 $53.22 $9,225.10 $55.35 $9,594.10 $57.29 $9,929.90

3 $52.31 $9,066.32 $53.87 $9,338.31 $56.03 $9,711.85 $57.99 $10,051.76

4 $52.95 $9,177.59 $54.54 $9,452.92 $56.72 $9,831.03 $58.70 $10,175.12

5 $53.60 $9,290.22 $55.21 $9,568.93 $57.41 $9,951.69 $59.42 $10,299.99

6 $54.12 $9,381.32 $55.75 $9,662.76 $57.98 $10,049.27 $60.01 $10,400.99

7 $54.65 $9,473.31 $56.29 $9,757.51 $58.55 $10,147.81 $60.59 $10,502.98

8 $55.19 $9,566.20 $56.85 $9,853.19 $59.12 $10,247.32 $61.19 $10,605.97

9 $55.73 $9,660.01 $57.40 $9,949.81 $59.70 $10,347.80 $61.79 $10,709.97

10 $56.28 $9,754.73 $57.97 $10,047.37 $60.28 $10,449.26 $62.39 $10,814.99

11 $56.83 $9,850.38 $58.53 $10,145.89 $60.88 $10,551.73 $63.01 $10,921.04

12 $57.39 $9,946.97 $59.11 $10,245.38 $61.47 $10,655.20 $63.62 $11,028.13

13 $57.95 $10,044.51 $59.69 $10,345.84 $62.08 $10,759.68 $64.25 $11,136.26

14 $58.52 $10,143.00 $60.27 $10,447.29 $62.68 $10,865.18 $64.88 $11,245.46

15 $59.09 $10,242.46 $60.86 $10,549.73 $63.30 $10,971.72 $65.51 $11,355.73

16 $59.67 $10,342.89 $61.46 $10,653.18 $63.92 $11,079.31 $66.16 $11,467.08

17 $60.26 $10,444.31 $62.06 $10,757.64 $64.55 $11,187.95 $66.80 $11,579.53

18 $60.85 $10,546.73 $62.67 $10,863.13 $65.18 $11,297.66 $67.46 $11,693.07

19 $61.44 $10,650.15 $63.29 $10,969.65 $65.82 $11,408.44 $68.12 $11,807.73

20 $62.05 $10,754.58 $63.91 $11,077.22 $66.46 $11,520.30 $68.79 $11,923.51

Assistant Library 

Director

Assistant Planning 

Director

* Actual rates will be calculated by the City's payroll system to the 6th decimal place. Page 2 of 27
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Classification Step

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Approximate Salaries*

January 12, 2014 July 13, 2014 July 12, 2015July 14, 2013

1 $54.04 $9,367.71 $55.67 $9,648.74 $57.89 $10,034.69 $59.92 $10,385.90

2 $54.71 $9,482.67 $56.35 $9,767.15 $58.60 $10,157.84 $60.65 $10,513.36

3 $55.38 $9,599.05 $57.04 $9,887.02 $59.32 $10,282.50 $61.40 $10,642.39

4 $56.06 $9,716.85 $57.74 $10,008.36 $60.05 $10,408.69 $62.15 $10,773.00

5 $56.75 $9,836.10 $58.45 $10,131.19 $60.79 $10,536.43 $62.91 $10,905.21

6 $57.30 $9,932.55 $59.02 $10,230.53 $61.38 $10,639.75 $63.53 $11,012.14

7 $57.87 $10,029.95 $59.60 $10,330.85 $61.99 $10,744.08 $64.15 $11,120.12

8 $58.43 $10,128.30 $60.19 $10,432.15 $62.59 $10,849.43 $64.78 $11,229.17

9 $59.01 $10,227.62 $60.78 $10,534.44 $63.21 $10,955.82 $65.42 $11,339.28

10 $59.58 $10,327.90 $61.37 $10,637.74 $63.83 $11,063.25 $66.06 $11,450.46

11 $60.17 $10,429.18 $61.97 $10,742.05 $64.45 $11,171.73 $66.71 $11,562.74

12 $60.76 $10,531.44 $62.58 $10,847.39 $65.08 $11,281.28 $67.36 $11,676.13

13 $61.35 $10,634.71 $63.19 $10,953.75 $65.72 $11,391.90 $68.02 $11,790.62

14 $61.96 $10,738.99 $63.81 $11,061.16 $66.37 $11,503.61 $68.69 $11,906.23

15 $62.56 $10,844.29 $64.44 $11,169.62 $67.02 $11,616.41 $69.36 $12,022.98

16 $63.18 $10,950.63 $65.07 $11,279.15 $67.67 $11,730.31 $70.04 $12,140.88

17 $63.80 $11,058.01 $65.71 $11,389.75 $68.34 $11,845.34 $70.73 $12,259.93

18 $64.42 $11,166.44 $66.35 $11,501.43 $69.01 $11,961.49 $71.42 $12,380.14

19 $65.05 $11,275.94 $67.01 $11,614.21 $69.69 $12,078.78 $72.12 $12,501.54

20 $65.69 $11,386.50 $67.66 $11,728.10 $70.37 $12,197.22 $72.83 $12,624.13

1 $31.39 $5,441.35 $32.33 $5,604.59 $33.63 $5,828.78 $34.80 $6,032.79

2 $31.78 $5,508.13 $32.73 $5,673.38 $34.04 $5,900.31 $35.23 $6,106.82

3 $32.17 $5,575.73 $33.13 $5,743.00 $34.46 $5,972.72 $35.66 $6,181.77

4 $32.56 $5,644.16 $33.54 $5,813.48 $34.88 $6,046.02 $36.10 $6,257.64

5 $32.96 $5,713.43 $33.95 $5,884.83 $35.31 $6,120.22 $36.54 $6,334.43

6 $33.29 $5,769.45 $34.28 $5,942.54 $35.66 $6,180.24 $36.90 $6,396.55

7 $33.61 $5,826.03 $34.62 $6,000.81 $36.00 $6,240.84 $37.27 $6,459.27

8 $33.94 $5,883.15 $34.96 $6,059.65 $36.36 $6,302.03 $37.63 $6,522.61

9 $34.27 $5,940.84 $35.30 $6,119.07 $36.71 $6,363.83 $38.00 $6,586.56

10 $34.61 $5,999.10 $35.65 $6,179.07 $37.07 $6,426.23 $38.37 $6,651.15

11 $34.95 $6,057.92 $36.00 $6,239.66 $37.44 $6,489.25 $38.75 $6,716.37

12 $35.29 $6,117.32 $36.35 $6,300.84 $37.81 $6,552.88 $39.13 $6,782.23

13 $35.64 $6,177.31 $36.71 $6,362.63 $38.18 $6,617.13 $39.51 $6,848.73

14 $35.99 $6,237.88 $37.07 $6,425.02 $38.55 $6,682.02 $39.90 $6,915.89

15 $36.34 $6,299.05 $37.43 $6,488.02 $38.93 $6,747.54 $40.29 $6,983.70

16 $36.70 $6,360.82 $37.80 $6,551.64 $39.31 $6,813.71 $40.69 $7,052.18

17 $37.06 $6,423.19 $38.17 $6,615.88 $39.70 $6,880.52 $41.08 $7,121.34

18 $37.42 $6,486.17 $38.54 $6,680.76 $40.08 $6,947.99 $41.49 $7,191.17

19 $37.79 $6,549.77 $38.92 $6,746.27 $40.48 $7,016.12 $41.89 $7,261.68

20 $38.16 $6,614.00 $39.30 $6,812.42 $40.87 $7,084.91 $42.31 $7,332.89

Assistant City 

Engineer

Asstistant 

Communications 

Manager

* Actual rates will be calculated by the City's payroll system to the 6th decimal place. Page 3 of 27



APPENDIX A - SALARY GRADE TABLE
2013-2016 AOME MOU

Classification Step

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Approximate Salaries*

January 12, 2014 July 13, 2014 July 12, 2015July 14, 2013

1 $33.18 $5,751.68 $34.18 $5,924.23 $35.55 $6,161.20 $36.79 $6,376.85

2 $33.59 $5,822.27 $34.60 $5,996.94 $35.98 $6,236.82 $37.24 $6,455.11

3 $34.00 $5,893.73 $35.02 $6,070.54 $36.42 $6,313.36 $37.70 $6,534.33

4 $34.42 $5,966.06 $35.45 $6,145.04 $36.87 $6,390.84 $38.16 $6,614.52

5 $34.84 $6,039.28 $35.89 $6,220.45 $37.32 $6,469.27 $38.63 $6,695.70

6 $35.18 $6,098.49 $36.24 $6,281.45 $37.69 $6,532.71 $39.01 $6,761.35

7 $35.53 $6,158.29 $36.59 $6,343.04 $38.06 $6,596.76 $39.39 $6,827.65

8 $35.88 $6,218.68 $36.95 $6,405.24 $38.43 $6,661.45 $39.78 $6,894.60

9 $36.23 $6,279.66 $37.32 $6,468.05 $38.81 $6,726.77 $40.17 $6,962.21

10 $36.58 $6,341.24 $37.68 $6,531.47 $39.19 $6,792.73 $40.56 $7,030.48

11 $36.94 $6,403.42 $38.05 $6,595.52 $39.57 $6,859.34 $40.96 $7,099.42

12 $37.31 $6,466.21 $38.42 $6,660.19 $39.96 $6,926.60 $41.36 $7,169.03

13 $37.67 $6,529.61 $38.80 $6,725.50 $40.35 $6,994.52 $41.77 $7,239.33

14 $38.04 $6,593.64 $39.18 $6,791.45 $40.75 $7,063.11 $42.17 $7,310.31

15 $38.41 $6,658.29 $39.57 $6,858.04 $41.15 $7,132.36 $42.59 $7,382.00

16 $38.79 $6,723.45 $39.95 $6,925.15 $41.55 $7,202.16 $43.01 $7,454.23

17 $39.17 $6,789.51 $40.35 $6,993.20 $41.96 $7,272.93 $43.43 $7,527.48

18 $39.55 $6,856.09 $40.74 $7,061.77 $42.37 $7,344.24 $43.85 $7,601.29

19 $39.94 $6,923.32 $41.14 $7,131.02 $42.79 $7,416.26 $44.28 $7,675.83

20 $40.33 $6,991.21 $41.54 $7,200.94 $43.21 $7,488.98 $44.72 $7,751.09

1 $41.28 $7,154.68 $42.52 $7,369.32 $44.22 $7,664.09 $45.76 $7,932.33

2 $41.78 $7,242.48 $43.04 $7,459.75 $44.76 $7,758.14 $46.33 $8,029.68

3 $42.31 $7,333.71 $43.58 $7,553.72 $45.32 $7,855.87 $46.91 $8,130.82

4 $42.82 $7,421.34 $44.10 $7,643.98 $45.86 $7,949.74 $47.47 $8,227.98

5 $43.34 $7,512.42 $44.64 $7,737.79 $46.43 $8,047.30 $48.05 $8,328.96

6 $43.77 $7,586.08 $45.08 $7,813.66 $46.88 $8,126.21 $48.52 $8,410.63

7 $44.20 $7,660.47 $45.52 $7,890.28 $47.34 $8,205.89 $49.00 $8,493.10

8 $44.63 $7,735.58 $45.97 $7,967.65 $47.81 $8,286.36 $49.48 $8,576.38

9 $45.07 $7,811.44 $46.42 $8,045.78 $48.27 $8,367.61 $49.96 $8,660.48

10 $45.51 $7,888.03 $46.87 $8,124.67 $48.75 $8,449.66 $50.45 $8,745.40

11 $45.95 $7,965.38 $47.33 $8,204.34 $49.23 $8,532.52 $50.95 $8,831.16

12 $46.40 $8,043.49 $47.80 $8,284.79 $49.71 $8,616.18 $51.45 $8,917.75

13 $46.86 $8,122.36 $48.27 $8,366.03 $50.20 $8,700.67 $51.95 $9,005.19

14 $47.32 $8,202.00 $48.74 $8,448.06 $50.69 $8,785.99 $52.46 $9,093.50

15 $47.78 $8,282.56 $49.22 $8,531.04 $51.19 $8,872.28 $52.98 $9,182.81

16 $48.25 $8,363.65 $49.70 $8,614.56 $51.69 $8,959.14 $53.50 $9,272.71

17 $48.72 $8,445.66 $50.19 $8,699.03 $52.19 $9,046.99 $54.02 $9,363.63

18 $49.20 $8,528.47 $50.68 $8,784.33 $52.71 $9,135.70 $54.55 $9,455.45

19 $49.69 $8,612.10 $51.18 $8,870.46 $53.22 $9,225.28 $55.09 $9,548.17

20 $50.17 $8,696.55 $51.68 $8,957.45 $53.74 $9,315.74 $55.63 $9,641.79

Asstistant 

Recreation/ 

Community 

Services Director

Building Inspection 

Manager

* Actual rates will be calculated by the City's payroll system to the 6th decimal place. Page 4 of 27



APPENDIX A - SALARY GRADE TABLE
2013-2016 AOME MOU

Classification Step

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Approximate Salaries*

January 12, 2014 July 13, 2014 July 12, 2015July 14, 2013

1 $38.95 $6,751.11 $40.12 $6,953.64 $41.72 $7,231.78 $43.18 $7,484.90

2 $39.43 $6,833.96 $40.61 $7,038.98 $42.23 $7,320.53 $43.71 $7,576.75

3 $39.91 $6,917.83 $41.11 $7,125.36 $42.75 $7,410.38 $44.25 $7,669.74

4 $40.40 $7,002.73 $41.61 $7,212.81 $43.28 $7,501.32 $44.79 $7,763.87

5 $40.90 $7,088.67 $42.12 $7,301.33 $43.81 $7,593.38 $45.34 $7,859.15

6 $41.30 $7,158.18 $42.54 $7,372.92 $44.24 $7,667.84 $45.79 $7,936.21

7 $41.70 $7,228.37 $42.95 $7,445.22 $44.67 $7,743.03 $46.23 $8,014.03

8 $42.11 $7,299.25 $43.37 $7,518.22 $45.11 $7,818.95 $46.69 $8,092.62

9 $42.52 $7,370.82 $43.80 $7,591.95 $45.55 $7,895.62 $47.15 $8,171.97

10 $42.94 $7,443.10 $44.23 $7,666.39 $46.00 $7,973.05 $47.61 $8,252.10

11 $43.36 $7,516.08 $44.66 $7,741.56 $46.45 $8,051.23 $48.08 $8,333.02

12 $43.79 $7,589.78 $45.10 $7,817.48 $46.90 $8,130.18 $48.55 $8,414.73

13 $44.22 $7,664.21 $45.54 $7,894.13 $47.36 $8,209.90 $49.02 $8,497.24

14 $44.65 $7,739.36 $45.99 $7,971.54 $47.83 $8,290.40 $49.50 $8,580.56

15 $45.09 $7,815.25 $46.44 $8,049.71 $48.30 $8,371.69 $49.99 $8,664.70

16 $45.53 $7,891.88 $46.90 $8,128.64 $48.77 $8,453.79 $50.48 $8,749.67

17 $45.98 $7,969.27 $47.36 $8,208.35 $49.25 $8,536.68 $50.97 $8,835.46

18 $46.43 $8,047.41 $47.82 $8,288.83 $49.73 $8,620.39 $51.47 $8,922.10

19 $46.88 $8,126.32 $48.29 $8,370.11 $50.22 $8,704.92 $51.98 $9,009.59

20 $47.34 $8,206.01 $48.76 $8,452.19 $50.71 $8,790.27 $52.49 $9,097.93

1 $38.92 $6,746.98 $40.09 $6,949.39 $41.70 $7,227.37 $43.16 $7,480.33

2 $39.40 $6,829.79 $40.58 $7,034.68 $42.21 $7,316.07 $43.69 $7,572.13

3 $39.89 $6,913.60 $41.08 $7,121.01 $42.73 $7,405.85 $44.22 $7,665.06

4 $40.38 $6,998.45 $41.59 $7,208.40 $43.25 $7,496.74 $44.76 $7,759.13

5 $40.87 $7,084.34 $42.10 $7,296.87 $43.78 $7,588.75 $45.31 $7,854.35

6 $41.27 $7,153.81 $42.51 $7,368.42 $44.21 $7,663.16 $45.76 $7,931.37

7 $41.68 $7,223.96 $42.93 $7,440.67 $44.64 $7,738.30 $46.21 $8,009.14

8 $42.09 $7,294.79 $43.35 $7,513.63 $45.08 $7,814.18 $46.66 $8,087.68

9 $42.50 $7,366.32 $43.77 $7,587.31 $45.52 $7,890.80 $47.12 $8,166.98

10 $42.91 $7,438.55 $44.20 $7,661.71 $45.97 $7,968.18 $47.58 $8,247.06

11 $43.34 $7,511.49 $44.64 $7,736.84 $46.42 $8,046.31 $48.05 $8,327.93

12 $43.76 $7,585.15 $45.07 $7,812.70 $46.88 $8,125.21 $48.52 $8,409.59

13 $44.19 $7,659.53 $45.52 $7,889.31 $47.34 $8,204.88 $48.99 $8,492.06

14 $44.62 $7,734.63 $45.96 $7,966.67 $47.80 $8,285.34 $49.47 $8,575.33

15 $45.06 $7,810.48 $46.41 $8,044.79 $48.27 $8,366.58 $49.96 $8,659.41

16 $45.50 $7,887.06 $46.87 $8,123.68 $48.74 $8,448.62 $50.45 $8,744.32

17 $45.95 $7,964.40 $47.33 $8,203.33 $49.22 $8,531.47 $50.94 $8,830.07

18 $46.40 $8,042.50 $47.79 $8,283.77 $49.70 $8,615.12 $51.44 $8,916.65

19 $46.85 $8,121.36 $48.26 $8,365.00 $50.19 $8,699.60 $51.95 $9,004.09

20 $47.31 $8,201.00 $48.73 $8,447.03 $50.68 $8,784.91 $52.46 $9,092.38

Code Enforcement 

Manager

Communications 

Manager

* Actual rates will be calculated by the City's payroll system to the 6th decimal place. Page 5 of 27



APPENDIX A - SALARY GRADE TABLE
2013-2016 AOME MOU

Classification Step

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Approximate Salaries*

January 12, 2014 July 13, 2014 July 12, 2015July 14, 2013

1 $32.20 $5,580.56 $33.16 $5,747.97 $34.49 $5,977.89 $35.69 $6,187.12

2 $32.59 $5,649.04 $33.57 $5,818.51 $34.91 $6,051.25 $36.13 $6,263.05

3 $32.99 $5,718.37 $33.98 $5,889.92 $35.34 $6,125.52 $36.58 $6,339.91

4 $33.40 $5,788.55 $34.40 $5,962.21 $35.77 $6,200.69 $37.03 $6,417.72

5 $33.81 $5,859.59 $34.82 $6,035.38 $36.21 $6,276.79 $37.48 $6,496.48

6 $34.14 $5,917.05 $35.16 $6,094.56 $36.57 $6,338.34 $37.85 $6,560.18

7 $34.47 $5,975.07 $35.51 $6,154.32 $36.93 $6,400.49 $38.22 $6,624.51

8 $34.81 $6,033.66 $35.85 $6,214.67 $37.29 $6,463.25 $38.59 $6,689.47

9 $35.15 $6,092.82 $36.21 $6,275.61 $37.65 $6,526.63 $38.97 $6,755.06

10 $35.50 $6,152.57 $36.56 $6,337.14 $38.02 $6,590.63 $39.35 $6,821.30

11 $35.84 $6,212.90 $36.92 $6,399.28 $38.40 $6,655.26 $39.74 $6,888.19

12 $36.20 $6,273.82 $37.28 $6,462.03 $38.77 $6,720.51 $40.13 $6,955.73

13 $36.55 $6,335.34 $37.65 $6,525.40 $39.15 $6,786.41 $40.52 $7,023.94

14 $36.91 $6,397.46 $38.02 $6,589.38 $39.54 $6,852.96 $40.92 $7,092.81

15 $37.27 $6,460.19 $38.39 $6,654.00 $39.92 $6,920.16 $41.32 $7,162.36

16 $37.64 $6,523.54 $38.76 $6,719.25 $40.32 $6,988.01 $41.73 $7,232.60

17 $38.00 $6,587.51 $39.14 $6,785.13 $40.71 $7,056.54 $42.14 $7,303.52

18 $38.38 $6,652.10 $39.53 $6,851.66 $41.11 $7,125.73 $42.55 $7,375.13

19 $38.75 $6,717.33 $39.92 $6,918.85 $41.51 $7,195.60 $42.97 $7,447.45

20 $39.13 $6,783.20 $40.31 $6,986.69 $41.92 $7,266.16 $43.39 $7,520.48

1 $45.51 $7,888.02 $46.87 $8,124.66 $48.75 $8,449.65 $50.45 $8,745.39

2 $46.07 $7,984.83 $47.45 $8,224.37 $49.35 $8,553.35 $51.07 $8,852.71

3 $46.63 $8,082.82 $48.03 $8,325.31 $49.95 $8,658.32 $51.70 $8,961.36

4 $47.20 $8,182.02 $48.62 $8,427.48 $50.56 $8,764.58 $52.33 $9,071.34

5 $47.78 $8,282.43 $49.22 $8,530.91 $51.19 $8,872.14 $52.98 $9,182.67

6 $48.25 $8,363.65 $49.70 $8,614.56 $51.69 $8,959.14 $53.50 $9,272.71

7 $48.72 $8,445.66 $50.19 $8,699.03 $52.19 $9,046.99 $54.02 $9,363.63

8 $49.20 $8,528.47 $50.68 $8,784.33 $52.71 $9,135.70 $54.55 $9,455.45

9 $49.69 $8,612.10 $51.18 $8,870.47 $53.22 $9,225.28 $55.09 $9,548.17

10 $50.17 $8,696.55 $51.68 $8,957.45 $53.74 $9,315.74 $55.63 $9,641.80

11 $50.66 $8,781.83 $52.18 $9,045.28 $54.27 $9,407.09 $56.17 $9,736.34

12 $51.16 $8,867.94 $52.70 $9,133.98 $54.80 $9,499.33 $56.72 $9,831.81

13 $51.66 $8,954.89 $53.21 $9,223.54 $55.34 $9,592.48 $57.28 $9,928.22

14 $52.17 $9,042.70 $53.73 $9,313.98 $55.88 $9,686.54 $57.84 $10,025.57

15 $52.68 $9,131.37 $54.26 $9,405.31 $56.43 $9,781.53 $58.41 $10,123.88

16 $53.20 $9,220.91 $54.79 $9,497.54 $56.99 $9,877.44 $58.98 $10,223.15

17 $53.72 $9,311.33 $55.33 $9,590.67 $57.54 $9,974.30 $59.56 $10,323.40

18 $54.25 $9,402.63 $55.87 $9,684.71 $58.11 $10,072.10 $60.14 $10,424.63

19 $54.78 $9,494.83 $56.42 $9,779.68 $58.68 $10,170.87 $60.73 $10,526.85

20 $55.32 $9,587.94 $56.97 $9,875.57 $59.25 $10,270.60 $61.33 $10,630.07

Crime Analysis 

Supervisor

Development 

Manager

* Actual rates will be calculated by the City's payroll system to the 6th decimal place. Page 6 of 27



APPENDIX A - SALARY GRADE TABLE
2013-2016 AOME MOU

Classification Step

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Approximate Salaries*

January 12, 2014 July 13, 2014 July 12, 2015July 14, 2013

1 $41.95 $7,271.50 $43.21 $7,489.64 $44.94 $7,789.23 $46.51 $8,061.85

2 $42.47 $7,360.74 $43.74 $7,581.56 $45.49 $7,884.82 $47.08 $8,160.79

3 $42.99 $7,451.07 $44.28 $7,674.61 $46.05 $7,981.59 $47.66 $8,260.95

4 $43.51 $7,542.52 $44.82 $7,768.79 $46.61 $8,079.54 $48.24 $8,362.33

5 $44.05 $7,635.08 $45.37 $7,864.13 $47.18 $8,178.70 $48.84 $8,464.95

6 $44.48 $7,709.95 $45.81 $7,941.25 $47.65 $8,258.90 $49.32 $8,547.96

7 $44.92 $7,785.55 $46.26 $8,019.12 $48.11 $8,339.88 $49.80 $8,631.78

8 $45.36 $7,861.89 $46.72 $8,097.75 $48.59 $8,421.66 $50.29 $8,716.42

9 $45.80 $7,938.99 $47.18 $8,177.15 $49.06 $8,504.24 $50.78 $8,801.89

10 $46.25 $8,016.83 $47.64 $8,257.34 $49.54 $8,587.63 $51.28 $8,888.20

11 $46.70 $8,095.44 $48.11 $8,338.31 $50.03 $8,671.84 $51.78 $8,975.35

12 $47.16 $8,174.82 $48.58 $8,420.07 $50.52 $8,756.87 $52.29 $9,063.36

13 $47.62 $8,254.98 $49.05 $8,502.63 $51.02 $8,842.74 $52.80 $9,152.23

14 $48.09 $8,335.93 $49.53 $8,586.01 $51.52 $8,929.45 $53.32 $9,241.98

15 $48.56 $8,417.67 $50.02 $8,670.20 $52.02 $9,017.01 $53.84 $9,332.60

16 $49.04 $8,500.21 $50.51 $8,755.22 $52.53 $9,105.43 $54.37 $9,424.12

17 $49.52 $8,583.56 $51.01 $8,841.07 $53.05 $9,194.71 $54.90 $9,516.53

18 $50.01 $8,667.73 $51.51 $8,927.76 $53.57 $9,284.87 $55.44 $9,609.84

19 $50.50 $8,752.72 $52.01 $9,015.30 $54.09 $9,375.92 $55.99 $9,704.07

20 $50.99 $8,838.55 $52.52 $9,103.71 $54.62 $9,467.85 $56.53 $9,799.23

1 $32.05 $5,554.48 $33.01 $5,721.12 $34.33 $5,949.96 $35.53 $6,158.21

2 $32.44 $5,622.65 $33.41 $5,791.33 $34.75 $6,022.98 $35.96 $6,233.79

3 $32.84 $5,691.66 $33.82 $5,862.40 $35.17 $6,096.90 $36.41 $6,310.29

4 $33.24 $5,761.51 $34.24 $5,934.35 $35.61 $6,171.72 $36.85 $6,387.73

5 $33.65 $5,832.21 $34.66 $6,007.18 $36.04 $6,247.47 $37.30 $6,466.13

6 $33.98 $5,889.40 $35.00 $6,066.08 $36.40 $6,308.73 $37.67 $6,529.53

7 $34.31 $5,947.15 $35.34 $6,125.57 $36.75 $6,370.59 $38.04 $6,593.56

8 $34.65 $6,005.47 $35.69 $6,185.63 $37.11 $6,433.06 $38.41 $6,658.21

9 $34.99 $6,064.36 $36.04 $6,246.29 $37.48 $6,496.14 $38.79 $6,723.50

10 $35.33 $6,123.82 $36.39 $6,307.53 $37.85 $6,559.84 $39.17 $6,789.43

11 $35.68 $6,183.87 $36.75 $6,369.39 $38.22 $6,624.16 $39.55 $6,856.01

12 $36.03 $6,244.51 $37.11 $6,431.84 $38.59 $6,689.11 $39.94 $6,923.23

13 $36.38 $6,305.74 $37.47 $6,494.91 $38.97 $6,754.71 $40.33 $6,991.12

14 $36.74 $6,367.57 $37.84 $6,558.60 $39.35 $6,820.94 $40.73 $7,059.67

15 $37.10 $6,430.01 $38.21 $6,622.91 $39.74 $6,887.82 $41.13 $7,128.90

16 $37.46 $6,493.06 $38.58 $6,687.85 $40.13 $6,955.36 $41.53 $7,198.80

17 $37.83 $6,556.73 $38.96 $6,753.43 $40.52 $7,023.57 $41.94 $7,269.39

18 $38.20 $6,621.02 $39.34 $6,819.65 $40.92 $7,092.44 $42.35 $7,340.67

19 $38.57 $6,685.94 $39.73 $6,886.52 $41.32 $7,161.98 $42.77 $7,412.65

20 $38.95 $6,751.51 $40.12 $6,954.05 $41.72 $7,232.21 $43.18 $7,485.34

Economic 

Development 

Manager

Economic 

Development 

Coordinator

* Actual rates will be calculated by the City's payroll system to the 6th decimal place. Page 7 of 27



APPENDIX A - SALARY GRADE TABLE
2013-2016 AOME MOU

Classification Step

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Approximate Salaries*

January 12, 2014 July 13, 2014 July 12, 2015July 14, 2013

1 $38.92 $6,746.75 $40.09 $6,949.15 $41.69 $7,227.12 $43.15 $7,480.07

2 $39.40 $6,829.55 $40.58 $7,034.44 $42.21 $7,315.82 $43.68 $7,571.87

3 $39.88 $6,913.37 $41.08 $7,120.77 $42.72 $7,405.60 $44.22 $7,664.80

4 $40.37 $6,998.21 $41.59 $7,208.16 $43.25 $7,496.48 $44.76 $7,758.86

5 $40.87 $7,084.10 $42.10 $7,296.62 $43.78 $7,588.49 $45.31 $7,854.08

6 $41.27 $7,153.56 $42.51 $7,368.17 $44.21 $7,662.90 $45.76 $7,931.10

7 $41.68 $7,223.71 $42.93 $7,440.42 $44.64 $7,738.04 $46.21 $8,008.87

8 $42.08 $7,294.54 $43.35 $7,513.38 $45.08 $7,813.91 $46.66 $8,087.40

9 $42.50 $7,366.07 $43.77 $7,587.05 $45.52 $7,890.53 $47.12 $8,166.70

10 $42.91 $7,438.30 $44.20 $7,661.45 $45.97 $7,967.90 $47.58 $8,246.78

11 $43.33 $7,511.24 $44.63 $7,736.57 $46.42 $8,046.04 $48.04 $8,327.65

12 $43.76 $7,584.89 $45.07 $7,812.44 $46.87 $8,124.93 $48.52 $8,409.31

13 $44.19 $7,659.26 $45.51 $7,889.04 $47.33 $8,204.60 $48.99 $8,491.76

14 $44.62 $7,734.37 $45.96 $7,966.40 $47.80 $8,285.06 $49.47 $8,575.03

15 $45.06 $7,810.21 $46.41 $8,044.52 $48.27 $8,366.30 $49.96 $8,659.12

16 $45.50 $7,886.80 $46.87 $8,123.40 $48.74 $8,448.33 $50.45 $8,744.03

17 $45.95 $7,964.13 $47.33 $8,203.05 $49.22 $8,531.18 $50.94 $8,829.77

18 $46.40 $8,042.23 $47.79 $8,283.49 $49.70 $8,614.83 $51.44 $8,916.35

19 $46.85 $8,121.08 $48.26 $8,364.72 $50.19 $8,699.30 $51.94 $9,003.78

20 $47.31 $8,200.72 $48.73 $8,446.74 $50.68 $8,784.61 $52.45 $9,092.07

1 $36.04 $6,247.60 $37.13 $6,435.03 $38.61 $6,692.43 $39.96 $6,926.67

2 $36.49 $6,324.28 $37.58 $6,514.01 $39.08 $6,774.57 $40.45 $7,011.68

3 $36.93 $6,401.89 $38.04 $6,593.95 $39.56 $6,857.71 $40.95 $7,097.73

4 $37.39 $6,480.46 $38.51 $6,674.87 $40.05 $6,941.87 $41.45 $7,184.83

5 $37.85 $6,559.99 $38.98 $6,756.79 $40.54 $7,027.06 $41.96 $7,273.01

6 $38.22 $6,624.32 $39.36 $6,823.04 $40.94 $7,095.97 $42.37 $7,344.33

7 $38.59 $6,689.27 $39.75 $6,889.95 $41.34 $7,165.55 $42.79 $7,416.34

8 $38.97 $6,754.87 $40.14 $6,957.51 $41.75 $7,235.81 $43.21 $7,489.06

9 $39.35 $6,821.10 $40.53 $7,025.73 $42.15 $7,306.76 $43.63 $7,562.50

10 $39.74 $6,887.99 $40.93 $7,094.63 $42.57 $7,378.41 $44.06 $7,636.65

11 $40.13 $6,955.53 $41.33 $7,164.19 $42.99 $7,450.76 $44.49 $7,711.54

12 $40.52 $7,023.73 $41.74 $7,234.44 $43.41 $7,523.82 $44.93 $7,787.16

13 $40.92 $7,092.60 $42.15 $7,305.38 $43.83 $7,597.60 $45.37 $7,863.51

14 $41.32 $7,162.15 $42.56 $7,377.02 $44.26 $7,672.10 $45.81 $7,940.62

15 $41.73 $7,232.38 $42.98 $7,449.35 $44.70 $7,747.33 $46.26 $8,018.48

16 $42.13 $7,303.30 $43.40 $7,522.40 $45.13 $7,823.29 $46.71 $8,097.11

17 $42.55 $7,374.91 $43.82 $7,596.16 $45.58 $7,900.01 $47.17 $8,176.51

18 $42.96 $7,447.23 $44.25 $7,670.65 $46.02 $7,977.47 $47.63 $8,256.69

19 $43.39 $7,520.26 $44.69 $7,745.86 $46.48 $8,055.70 $48.10 $8,337.65

20 $43.81 $7,594.00 $45.13 $7,821.82 $46.93 $8,134.69 $48.57 $8,419.40

Emergency 

Manager

EMS/Nurse 

Administrator

* Actual rates will be calculated by the City's payroll system to the 6th decimal place. Page 8 of 27



APPENDIX A - SALARY GRADE TABLE
2013-2016 AOME MOU

Classification Step

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Approximate Salaries*

January 12, 2014 July 13, 2014 July 12, 2015July 14, 2013

1 $35.82 $6,208.36 $36.89 $6,394.61 $38.37 $6,650.40 $39.71 $6,883.16

2 $36.26 $6,284.56 $37.34 $6,473.09 $38.84 $6,732.02 $40.20 $6,967.64

3 $36.70 $6,361.68 $37.80 $6,552.53 $39.32 $6,814.64 $40.69 $7,053.15

4 $37.15 $6,439.76 $38.27 $6,632.95 $39.80 $6,898.27 $41.19 $7,139.71

5 $37.61 $6,518.79 $38.74 $6,714.35 $40.29 $6,982.93 $41.70 $7,227.33

6 $37.98 $6,582.71 $39.12 $6,780.19 $40.68 $7,051.40 $42.10 $7,298.20

7 $38.35 $6,647.26 $39.50 $6,846.68 $41.08 $7,120.54 $42.52 $7,369.76

8 $38.73 $6,712.44 $39.89 $6,913.81 $41.48 $7,190.37 $42.93 $7,442.03

9 $39.11 $6,778.26 $40.28 $6,981.61 $41.89 $7,260.87 $43.36 $7,515.00

10 $39.49 $6,844.73 $40.67 $7,050.07 $42.30 $7,332.07 $43.78 $7,588.69

11 $39.88 $6,911.84 $41.07 $7,119.20 $42.72 $7,403.97 $44.21 $7,663.11

12 $40.27 $6,979.62 $41.48 $7,189.01 $43.13 $7,476.57 $44.64 $7,738.25

13 $40.66 $7,048.06 $41.88 $7,259.50 $43.56 $7,549.88 $45.08 $7,814.13

14 $41.06 $7,117.17 $42.29 $7,330.68 $43.98 $7,623.91 $45.52 $7,890.75

15 $41.46 $7,186.96 $42.71 $7,402.57 $44.42 $7,698.67 $45.97 $7,968.12

16 $41.87 $7,257.43 $43.13 $7,475.15 $44.85 $7,774.16 $46.42 $8,046.26

17 $42.28 $7,328.60 $43.55 $7,548.45 $45.29 $7,850.39 $46.88 $8,125.16

18 $42.69 $7,400.46 $43.98 $7,622.47 $45.73 $7,927.37 $47.34 $8,204.83

19 $43.11 $7,473.02 $44.41 $7,697.21 $46.18 $8,005.10 $47.80 $8,285.28

20 $43.54 $7,546.30 $44.84 $7,772.69 $46.64 $8,083.60 $48.27 $8,366.52

1 $34.21 $5,929.57 $35.24 $6,107.45 $36.64 $6,351.75 $37.93 $6,574.06

2 $34.63 $6,002.34 $35.67 $6,182.41 $37.09 $6,429.70 $38.39 $6,654.74

3 $35.05 $6,076.00 $36.11 $6,258.28 $37.55 $6,508.61 $38.86 $6,736.41

4 $35.48 $6,150.57 $36.55 $6,335.09 $38.01 $6,588.49 $39.34 $6,819.09

5 $35.92 $6,226.05 $37.00 $6,412.83 $38.48 $6,669.35 $39.82 $6,902.77

6 $36.27 $6,287.10 $37.36 $6,475.72 $38.85 $6,734.75 $40.21 $6,970.46

7 $36.63 $6,348.75 $37.73 $6,539.22 $39.24 $6,800.78 $40.61 $7,038.81

8 $36.99 $6,411.01 $38.10 $6,603.34 $39.62 $6,867.47 $41.01 $7,107.83

9 $37.35 $6,473.87 $38.47 $6,668.09 $40.01 $6,934.81 $41.41 $7,177.53

10 $37.72 $6,537.35 $38.85 $6,733.47 $40.40 $7,002.81 $41.81 $7,247.91

11 $38.09 $6,601.46 $39.23 $6,799.50 $40.80 $7,071.48 $42.22 $7,318.98

12 $38.46 $6,666.19 $39.61 $6,866.17 $41.20 $7,140.82 $42.64 $7,390.75

13 $38.84 $6,731.55 $40.00 $6,933.50 $41.60 $7,210.84 $43.06 $7,463.22

14 $39.22 $6,797.56 $40.39 $7,001.49 $42.01 $7,281.55 $43.48 $7,536.40

15 $39.60 $6,864.22 $40.79 $7,070.14 $42.42 $7,352.95 $43.91 $7,610.30

16 $39.99 $6,931.52 $41.19 $7,139.47 $42.84 $7,425.05 $44.34 $7,684.93

17 $40.38 $6,999.49 $41.59 $7,209.48 $43.26 $7,497.86 $44.77 $7,760.28

18 $40.78 $7,068.13 $42.00 $7,280.17 $43.68 $7,571.38 $45.21 $7,836.38

19 $41.18 $7,137.44 $42.41 $7,351.56 $44.11 $7,645.62 $45.65 $7,913.22

20 $41.58 $7,207.42 $42.83 $7,423.64 $44.54 $7,720.59 $46.10 $7,990.81

Environmental 

Water/Wastewater 

Engineer

Environmental 

Programs Manager

* Actual rates will be calculated by the City's payroll system to the 6th decimal place. Page 9 of 27



APPENDIX A - SALARY GRADE TABLE
2013-2016 AOME MOU

Classification Step

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Approximate Salaries*

January 12, 2014 July 13, 2014 July 12, 2015July 14, 2013

1 $35.86 $6,216.05 $36.94 $6,402.54 $38.42 $6,658.64 $39.76 $6,891.69

2 $36.30 $6,292.34 $37.39 $6,481.11 $38.89 $6,740.36 $40.25 $6,976.27

3 $36.75 $6,369.56 $37.85 $6,560.65 $39.36 $6,823.08 $40.74 $7,061.88

4 $37.20 $6,447.74 $38.31 $6,641.17 $39.85 $6,906.81 $41.24 $7,148.55

5 $37.65 $6,526.86 $38.78 $6,722.67 $40.34 $6,991.58 $41.75 $7,236.28

6 $38.02 $6,590.87 $39.16 $6,788.59 $40.73 $7,060.13 $42.16 $7,307.24

7 $38.40 $6,655.49 $39.55 $6,855.16 $41.13 $7,129.36 $42.57 $7,378.89

8 $38.77 $6,720.75 $39.94 $6,922.38 $41.53 $7,199.27 $42.99 $7,451.25

9 $39.15 $6,786.66 $40.33 $6,990.26 $41.94 $7,269.87 $43.41 $7,524.31

10 $39.54 $6,853.21 $40.72 $7,058.80 $42.35 $7,341.15 $43.84 $7,598.09

11 $39.93 $6,920.41 $41.12 $7,128.02 $42.77 $7,413.14 $44.26 $7,672.60

12 $40.32 $6,988.27 $41.53 $7,197.91 $43.19 $7,485.83 $44.70 $7,747.83

13 $40.71 $7,056.79 $41.93 $7,268.49 $43.61 $7,559.23 $45.14 $7,823.81

14 $41.11 $7,125.99 $42.34 $7,339.77 $44.04 $7,633.36 $45.58 $7,900.52

15 $41.51 $7,195.86 $42.76 $7,411.74 $44.47 $7,708.21 $46.03 $7,977.99

16 $41.92 $7,266.42 $43.18 $7,484.41 $44.91 $7,783.79 $46.48 $8,056.22

17 $42.33 $7,337.67 $43.60 $7,557.80 $45.35 $7,860.12 $46.93 $8,135.22

18 $42.75 $7,409.63 $44.03 $7,631.91 $45.79 $7,937.19 $47.39 $8,214.99

19 $43.17 $7,482.28 $44.46 $7,706.75 $46.24 $8,015.02 $47.86 $8,295.55

20 $43.59 $7,555.65 $44.90 $7,782.32 $46.69 $8,093.61 $48.33 $8,376.89

1 $33.18 $5,751.68 $34.18 $5,924.23 $35.55 $6,161.20 $36.79 $6,376.85

2 $33.59 $5,822.27 $34.60 $5,996.94 $35.98 $6,236.82 $37.24 $6,455.11

3 $34.00 $5,893.73 $35.02 $6,070.54 $36.42 $6,313.36 $37.70 $6,534.33

4 $34.42 $5,966.06 $35.45 $6,145.04 $36.87 $6,390.84 $38.16 $6,614.52

5 $34.84 $6,039.27 $35.89 $6,220.45 $37.32 $6,469.27 $38.63 $6,695.69

6 $35.18 $6,098.49 $36.24 $6,281.45 $37.69 $6,532.71 $39.01 $6,761.35

7 $35.53 $6,158.29 $36.59 $6,343.04 $38.06 $6,596.76 $39.39 $6,827.65

8 $35.88 $6,218.68 $36.95 $6,405.24 $38.43 $6,661.45 $39.78 $6,894.60

9 $36.23 $6,279.66 $37.32 $6,468.05 $38.81 $6,726.77 $40.17 $6,962.21

10 $36.58 $6,341.24 $37.68 $6,531.47 $39.19 $6,792.73 $40.56 $7,030.48

11 $36.94 $6,403.42 $38.05 $6,595.52 $39.57 $6,859.34 $40.96 $7,099.41

12 $37.31 $6,466.21 $38.42 $6,660.19 $39.96 $6,926.60 $41.36 $7,169.03

13 $37.67 $6,529.61 $38.80 $6,725.50 $40.35 $6,994.52 $41.77 $7,239.33

14 $38.04 $6,593.64 $39.18 $6,791.45 $40.75 $7,063.11 $42.17 $7,310.31

15 $38.41 $6,658.29 $39.57 $6,858.04 $41.15 $7,132.36 $42.59 $7,382.00

16 $38.79 $6,723.58 $39.95 $6,925.29 $41.55 $7,202.30 $43.01 $7,454.38

17 $39.17 $6,789.51 $40.35 $6,993.20 $41.96 $7,272.93 $43.43 $7,527.48

18 $39.55 $6,856.09 $40.74 $7,061.77 $42.37 $7,344.24 $43.85 $7,601.29

19 $39.94 $6,923.32 $41.14 $7,131.02 $42.79 $7,416.26 $44.28 $7,675.83

20 $40.33 $6,991.21 $41.54 $7,200.94 $43.21 $7,488.98 $44.72 $7,751.09

Fire Protection 

Analyst

Fleet Services 

Manager

* Actual rates will be calculated by the City's payroll system to the 6th decimal place. Page 10 of 27



APPENDIX A - SALARY GRADE TABLE
2013-2016 AOME MOU

Classification Step

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Approximate Salaries*

January 12, 2014 July 13, 2014 July 12, 2015July 14, 2013

1 $41.95 $7,271.50 $43.21 $7,489.64 $44.94 $7,789.23 $46.51 $8,061.85

2 $42.47 $7,360.74 $43.74 $7,581.56 $45.49 $7,884.82 $47.08 $8,160.79

3 $42.99 $7,451.07 $44.28 $7,674.61 $46.05 $7,981.59 $47.66 $8,260.95

4 $43.51 $7,542.52 $44.82 $7,768.79 $46.61 $8,079.54 $48.24 $8,362.33

5 $44.05 $7,635.08 $45.37 $7,864.13 $47.18 $8,178.70 $48.84 $8,464.95

6 $44.48 $7,709.95 $45.81 $7,941.25 $47.65 $8,258.90 $49.32 $8,547.96

7 $44.92 $7,785.55 $46.26 $8,019.12 $48.11 $8,339.88 $49.80 $8,631.78

8 $45.36 $7,861.89 $46.72 $8,097.75 $48.59 $8,421.66 $50.29 $8,716.42

9 $45.80 $7,938.99 $47.18 $8,177.15 $49.06 $8,504.24 $50.78 $8,801.89

10 $46.25 $8,016.83 $47.64 $8,257.34 $49.54 $8,587.63 $51.28 $8,888.20

11 $46.70 $8,095.44 $48.11 $8,338.31 $50.03 $8,671.84 $51.78 $8,975.35

12 $47.16 $8,174.82 $48.58 $8,420.07 $50.52 $8,756.87 $52.29 $9,063.36

13 $47.62 $8,254.98 $49.05 $8,502.63 $51.02 $8,842.74 $52.80 $9,152.23

14 $48.09 $8,335.93 $49.53 $8,586.01 $51.52 $8,929.45 $53.32 $9,241.98

15 $48.56 $8,417.67 $50.02 $8,670.20 $52.02 $9,017.01 $53.84 $9,332.60

16 $49.04 $8,500.21 $50.51 $8,755.22 $52.53 $9,105.43 $54.37 $9,424.12

17 $49.52 $8,583.56 $51.01 $8,841.07 $53.05 $9,194.71 $54.90 $9,516.53

18 $50.01 $8,667.73 $51.51 $8,927.76 $53.57 $9,284.87 $55.44 $9,609.84

19 $50.50 $8,752.72 $52.01 $9,015.30 $54.09 $9,375.92 $55.99 $9,704.07

20 $50.99 $8,838.55 $52.52 $9,103.70 $54.62 $9,467.85 $56.53 $9,799.23

1 $44.45 $7,704.34 $45.78 $7,935.47 $47.61 $8,252.89 $49.28 $8,541.74

2 $44.99 $7,798.90 $46.34 $8,032.86 $48.20 $8,354.18 $49.88 $8,646.57

3 $45.55 $7,894.61 $46.91 $8,131.45 $48.79 $8,456.70 $50.50 $8,752.69

4 $46.10 $7,991.49 $47.49 $8,231.24 $49.39 $8,560.49 $51.12 $8,860.11

5 $46.67 $8,089.57 $48.07 $8,332.26 $49.99 $8,665.55 $51.74 $8,968.84

6 $47.13 $8,168.89 $48.54 $8,413.96 $50.48 $8,750.52 $52.25 $9,056.79

7 $47.59 $8,249.00 $49.02 $8,496.46 $50.98 $8,836.32 $52.76 $9,145.59

8 $48.06 $8,329.88 $49.50 $8,579.78 $51.48 $8,922.97 $53.28 $9,235.27

9 $48.53 $8,411.56 $49.98 $8,663.91 $51.98 $9,010.47 $53.80 $9,325.83

10 $49.00 $8,494.04 $50.47 $8,748.86 $52.49 $9,098.82 $54.33 $9,417.28

11 $49.48 $8,577.33 $50.97 $8,834.65 $53.01 $9,188.04 $54.86 $9,509.62

12 $49.97 $8,661.44 $51.47 $8,921.28 $53.53 $9,278.14 $55.40 $9,602.87

13 $50.46 $8,746.37 $51.97 $9,008.76 $54.05 $9,369.11 $55.94 $9,697.03

14 $50.95 $8,832.14 $52.48 $9,097.10 $54.58 $9,460.98 $56.49 $9,792.12

15 $51.45 $8,918.74 $53.00 $9,186.30 $55.12 $9,553.76 $57.05 $9,888.14

16 $51.96 $9,006.20 $53.52 $9,276.38 $55.66 $9,647.44 $57.61 $9,985.10

17 $52.47 $9,094.51 $54.04 $9,367.34 $56.20 $9,742.04 $58.17 $10,083.01

18 $52.98 $9,183.69 $54.57 $9,459.20 $56.76 $9,837.56 $58.74 $10,181.88

19 $53.50 $9,273.74 $55.11 $9,551.95 $57.31 $9,934.03 $59.32 $10,281.72

20 $54.03 $9,364.67 $55.65 $9,645.61 $57.87 $10,031.44 $59.90 $10,382.54

Housing Manager

IT Applications 

Manager

* Actual rates will be calculated by the City's payroll system to the 6th decimal place. Page 11 of 27



APPENDIX A - SALARY GRADE TABLE
2013-2016 AOME MOU

Classification Step

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Approximate Salaries*

January 12, 2014 July 13, 2014 July 12, 2015July 14, 2013

1 $44.45 $7,704.34 $45.78 $7,935.47 $47.61 $8,252.89 $49.28 $8,541.74

2 $44.99 $7,798.90 $46.34 $8,032.86 $48.20 $8,354.18 $49.88 $8,646.57

3 $45.55 $7,894.61 $46.91 $8,131.45 $48.79 $8,456.70 $50.50 $8,752.69

4 $46.10 $7,991.49 $47.49 $8,231.24 $49.39 $8,560.49 $51.12 $8,860.11

5 $46.67 $8,089.57 $48.07 $8,332.26 $49.99 $8,665.55 $51.74 $8,968.84

6 $47.13 $8,168.89 $48.54 $8,413.96 $50.48 $8,750.52 $52.25 $9,056.79

7 $47.59 $8,249.00 $49.02 $8,496.46 $50.98 $8,836.32 $52.76 $9,145.59

8 $48.06 $8,329.88 $49.50 $8,579.78 $51.48 $8,922.97 $53.28 $9,235.27

9 $48.53 $8,411.56 $49.98 $8,663.91 $51.98 $9,010.47 $53.80 $9,325.83

10 $49.00 $8,494.04 $50.47 $8,748.86 $52.49 $9,098.82 $54.33 $9,417.28

11 $49.48 $8,577.33 $50.97 $8,834.65 $53.01 $9,188.04 $54.86 $9,509.62

12 $49.97 $8,661.44 $51.47 $8,921.28 $53.53 $9,278.14 $55.40 $9,602.87

13 $50.46 $8,746.37 $51.97 $9,008.76 $54.05 $9,369.11 $55.94 $9,697.03

14 $50.95 $8,832.14 $52.48 $9,097.10 $54.58 $9,460.98 $56.49 $9,792.12

15 $51.45 $8,918.74 $53.00 $9,186.30 $55.12 $9,553.76 $57.05 $9,888.14

16 $51.96 $9,006.20 $53.52 $9,276.38 $55.66 $9,647.44 $57.61 $9,985.10

17 $52.47 $9,094.51 $54.04 $9,367.34 $56.20 $9,742.04 $58.17 $10,083.01

18 $52.98 $9,183.69 $54.57 $9,459.20 $56.76 $9,837.56 $58.74 $10,181.88

19 $53.50 $9,273.74 $55.11 $9,551.95 $57.31 $9,934.03 $59.32 $10,281.72

20 $54.03 $9,364.67 $55.65 $9,645.61 $57.87 $10,031.44 $59.90 $10,382.54

1 $44.45 $7,704.34 $45.78 $7,935.47 $47.61 $8,252.89 $49.28 $8,541.74

2 $44.99 $7,798.90 $46.34 $8,032.86 $48.20 $8,354.18 $49.88 $8,646.57

3 $45.55 $7,894.61 $46.91 $8,131.45 $48.79 $8,456.70 $50.50 $8,752.69

4 $46.10 $7,991.49 $47.49 $8,231.24 $49.39 $8,560.49 $51.12 $8,860.11

5 $46.67 $8,089.57 $48.07 $8,332.26 $49.99 $8,665.55 $51.74 $8,968.84

6 $47.13 $8,168.89 $48.54 $8,413.96 $50.48 $8,750.52 $52.25 $9,056.79

7 $47.59 $8,249.00 $49.02 $8,496.46 $50.98 $8,836.32 $52.76 $9,145.59

8 $48.06 $8,329.88 $49.50 $8,579.78 $51.48 $8,922.97 $53.28 $9,235.27

9 $48.53 $8,411.56 $49.98 $8,663.91 $51.98 $9,010.47 $53.80 $9,325.83

10 $49.00 $8,494.04 $50.47 $8,748.86 $52.49 $9,098.82 $54.33 $9,417.28

11 $49.48 $8,577.33 $50.97 $8,834.65 $53.01 $9,188.04 $54.86 $9,509.62

12 $49.97 $8,661.44 $51.47 $8,921.28 $53.53 $9,278.14 $55.40 $9,602.87

13 $50.46 $8,746.37 $51.97 $9,008.76 $54.05 $9,369.11 $55.94 $9,697.03

14 $50.95 $8,832.14 $52.48 $9,097.10 $54.58 $9,460.98 $56.49 $9,792.12

15 $51.45 $8,918.74 $53.00 $9,186.30 $55.12 $9,553.76 $57.05 $9,888.14

16 $51.96 $9,006.20 $53.52 $9,276.38 $55.66 $9,647.44 $57.61 $9,985.10

17 $52.47 $9,094.51 $54.04 $9,367.34 $56.20 $9,742.04 $58.17 $10,083.01

18 $52.98 $9,183.69 $54.57 $9,459.20 $56.76 $9,837.56 $58.74 $10,181.88

19 $53.50 $9,273.74 $55.11 $9,551.95 $57.31 $9,934.03 $59.32 $10,281.72

20 $54.03 $9,364.67 $55.65 $9,645.61 $57.87 $10,031.44 $59.90 $10,382.54

IT Operations 

Manager

IT Systems 

Manager

* Actual rates will be calculated by the City's payroll system to the 6th decimal place. Page 12 of 27



APPENDIX A - SALARY GRADE TABLE
2013-2016 AOME MOU

Classification Step

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Approximate Salaries*

January 12, 2014 July 13, 2014 July 12, 2015July 14, 2013

1 $33.18 $5,751.68 $34.18 $5,924.23 $35.55 $6,161.20 $36.79 $6,376.85

2 $33.59 $5,822.27 $34.60 $5,996.94 $35.98 $6,236.82 $37.24 $6,455.11

3 $34.00 $5,893.73 $35.02 $6,070.54 $36.42 $6,313.36 $37.70 $6,534.33

4 $34.42 $5,966.06 $35.45 $6,145.04 $36.87 $6,390.84 $38.16 $6,614.52

5 $34.84 $6,039.28 $35.89 $6,220.45 $37.32 $6,469.27 $38.63 $6,695.70

6 $35.18 $6,098.49 $36.24 $6,281.45 $37.69 $6,532.71 $39.01 $6,761.35

7 $35.53 $6,158.29 $36.59 $6,343.04 $38.06 $6,596.76 $39.39 $6,827.65

8 $35.88 $6,218.68 $36.95 $6,405.24 $38.43 $6,661.45 $39.78 $6,894.60

9 $36.23 $6,279.66 $37.32 $6,468.05 $38.81 $6,726.77 $40.17 $6,962.21

10 $36.58 $6,341.24 $37.68 $6,531.47 $39.19 $6,792.73 $40.56 $7,030.48

11 $36.94 $6,403.42 $38.05 $6,595.52 $39.57 $6,859.34 $40.96 $7,099.42

12 $37.31 $6,466.21 $38.42 $6,660.19 $39.96 $6,926.60 $41.36 $7,169.03

13 $37.67 $6,529.61 $38.80 $6,725.50 $40.35 $6,994.52 $41.77 $7,239.33

14 $38.04 $6,593.64 $39.18 $6,791.45 $40.75 $7,063.11 $42.17 $7,310.31

15 $38.41 $6,658.29 $39.57 $6,858.04 $41.15 $7,132.36 $42.59 $7,382.00

16 $38.79 $6,723.58 $39.95 $6,925.29 $41.55 $7,202.30 $43.01 $7,454.38

17 $39.17 $6,789.51 $40.35 $6,993.20 $41.96 $7,272.93 $43.43 $7,527.48

18 $39.55 $6,856.09 $40.74 $7,061.77 $42.37 $7,344.24 $43.85 $7,601.29

19 $39.94 $6,923.32 $41.14 $7,131.02 $42.79 $7,416.26 $44.28 $7,675.83

20 $40.33 $6,991.21 $41.54 $7,200.94 $43.21 $7,488.98 $44.72 $7,751.09

1 $33.18 $5,751.68 $34.18 $5,924.23 $35.55 $6,161.20 $36.79 $6,376.85

2 $33.59 $5,822.27 $34.60 $5,996.94 $35.98 $6,236.82 $37.24 $6,455.11

3 $34.00 $5,893.73 $35.02 $6,070.54 $36.42 $6,313.36 $37.70 $6,534.33

4 $34.42 $5,966.06 $35.45 $6,145.04 $36.87 $6,390.84 $38.16 $6,614.52

5 $34.84 $6,039.28 $35.89 $6,220.45 $37.32 $6,469.27 $38.63 $6,695.70

6 $35.18 $6,098.49 $36.24 $6,281.45 $37.69 $6,532.71 $39.01 $6,761.35

7 $35.53 $6,158.29 $36.59 $6,343.04 $38.06 $6,596.76 $39.39 $6,827.65

8 $35.88 $6,218.68 $36.95 $6,405.24 $38.43 $6,661.45 $39.78 $6,894.60

9 $36.23 $6,279.66 $37.32 $6,468.05 $38.81 $6,726.77 $40.17 $6,962.21

10 $36.58 $6,341.24 $37.68 $6,531.47 $39.19 $6,792.73 $40.56 $7,030.48

11 $36.94 $6,403.42 $38.05 $6,595.52 $39.57 $6,859.34 $40.96 $7,099.42

12 $37.31 $6,466.21 $38.42 $6,660.19 $39.96 $6,926.60 $41.36 $7,169.03

13 $37.67 $6,529.61 $38.80 $6,725.50 $40.35 $6,994.52 $41.77 $7,239.33

14 $38.04 $6,593.64 $39.18 $6,791.45 $40.75 $7,063.11 $42.17 $7,310.31

15 $38.41 $6,658.29 $39.57 $6,858.04 $41.15 $7,132.36 $42.59 $7,382.00

16 $38.79 $6,723.58 $39.95 $6,925.29 $41.55 $7,202.30 $43.01 $7,454.38

17 $39.17 $6,789.51 $40.35 $6,993.20 $41.96 $7,272.93 $43.43 $7,527.48

18 $39.55 $6,856.09 $40.74 $7,061.77 $42.37 $7,344.24 $43.85 $7,601.29

19 $39.94 $6,923.32 $41.14 $7,131.02 $42.79 $7,416.26 $44.28 $7,675.83

20 $40.33 $6,991.21 $41.54 $7,200.94 $43.21 $7,488.98 $44.72 $7,751.09

Maintenance 

Superintendent

Municipal Services 

Manager

* Actual rates will be calculated by the City's payroll system to the 6th decimal place. Page 13 of 27



APPENDIX A - SALARY GRADE TABLE
2013-2016 AOME MOU

Classification Step

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Approximate Salaries*

January 12, 2014 July 13, 2014 July 12, 2015July 14, 2013

1 $35.86 $6,216.05 $36.94 $6,402.54 $38.42 $6,658.64 $39.76 $6,891.69

2 $36.30 $6,292.34 $37.39 $6,481.11 $38.89 $6,740.36 $40.25 $6,976.27

3 $36.75 $6,369.56 $37.85 $6,560.65 $39.36 $6,823.08 $40.74 $7,061.88

4 $37.20 $6,447.74 $38.31 $6,641.17 $39.85 $6,906.81 $41.24 $7,148.55

5 $37.65 $6,526.86 $38.78 $6,722.67 $40.34 $6,991.58 $41.75 $7,236.28

6 $38.02 $6,590.87 $39.16 $6,788.59 $40.73 $7,060.13 $42.16 $7,307.24

7 $38.40 $6,655.49 $39.55 $6,855.16 $41.13 $7,129.36 $42.57 $7,378.89

8 $38.77 $6,720.75 $39.94 $6,922.38 $41.53 $7,199.27 $42.99 $7,451.25

9 $39.15 $6,786.66 $40.33 $6,990.26 $41.94 $7,269.87 $43.41 $7,524.31

10 $39.54 $6,853.21 $40.72 $7,058.80 $42.35 $7,341.15 $43.84 $7,598.09

11 $39.93 $6,920.41 $41.12 $7,128.02 $42.77 $7,413.14 $44.26 $7,672.60

12 $40.32 $6,988.27 $41.53 $7,197.91 $43.19 $7,485.83 $44.70 $7,747.83

13 $40.71 $7,056.79 $41.93 $7,268.49 $43.61 $7,559.23 $45.14 $7,823.81

14 $41.11 $7,125.99 $42.34 $7,339.77 $44.04 $7,633.36 $45.58 $7,900.52

15 $41.51 $7,195.86 $42.76 $7,411.74 $44.47 $7,708.21 $46.03 $7,977.99

16 $41.92 $7,266.42 $43.18 $7,484.41 $44.91 $7,783.79 $46.48 $8,056.22

17 $42.33 $7,337.67 $43.60 $7,557.80 $45.35 $7,860.12 $46.93 $8,135.22

18 $42.75 $7,409.63 $44.03 $7,631.91 $45.79 $7,937.19 $47.39 $8,214.99

19 $43.17 $7,482.28 $44.46 $7,706.75 $46.24 $8,015.02 $47.86 $8,295.55

20 $43.59 $7,555.65 $44.90 $7,782.32 $46.69 $8,093.61 $48.33 $8,376.89

1 $45.92 $7,958.97 $47.29 $8,197.74 $49.19 $8,525.65 $50.91 $8,824.05

2 $46.48 $8,056.65 $47.88 $8,298.34 $49.79 $8,630.28 $51.53 $8,932.34

3 $47.05 $8,155.52 $48.46 $8,400.19 $50.40 $8,736.19 $52.17 $9,041.96

4 $47.63 $8,255.61 $49.06 $8,503.28 $51.02 $8,843.41 $52.81 $9,152.93

5 $48.21 $8,356.93 $49.66 $8,607.63 $51.65 $8,951.94 $53.45 $9,265.26

6 $48.69 $8,438.87 $50.15 $8,692.04 $52.15 $9,039.72 $53.98 $9,356.11

7 $49.16 $8,521.62 $50.64 $8,777.27 $52.66 $9,128.36 $54.51 $9,447.85

8 $49.65 $8,605.18 $51.13 $8,863.34 $53.18 $9,217.87 $55.04 $9,540.50

9 $50.13 $8,689.56 $51.64 $8,950.25 $53.70 $9,308.26 $55.58 $9,634.05

10 $50.62 $8,774.77 $52.14 $9,038.01 $54.23 $9,399.53 $56.13 $9,728.52

11 $51.12 $8,860.81 $52.65 $9,126.64 $54.76 $9,491.70 $56.68 $9,823.91

12 $51.62 $8,947.70 $53.17 $9,216.13 $55.30 $9,584.77 $57.23 $9,920.24

13 $52.13 $9,035.44 $53.69 $9,306.50 $55.84 $9,678.76 $57.79 $10,017.51

14 $52.64 $9,124.04 $54.22 $9,397.76 $56.39 $9,773.67 $58.36 $10,115.74

15 $53.15 $9,213.50 $54.75 $9,489.91 $56.94 $9,869.50 $58.93 $10,214.93

16 $53.68 $9,303.85 $55.29 $9,582.96 $57.50 $9,966.28 $59.51 $10,315.10

17 $54.20 $9,395.08 $55.83 $9,676.93 $58.06 $10,064.01 $60.09 $10,416.25

18 $54.73 $9,487.20 $56.38 $9,771.82 $58.63 $10,162.69 $60.68 $10,518.38

19 $55.27 $9,580.23 $56.93 $9,867.64 $59.21 $10,262.34 $61.28 $10,621.53

20 $55.81 $9,674.17 $57.49 $9,964.40 $59.79 $10,362.97 $61.88 $10,725.68

Plan Check 

Engineer

Principal Engineer

* Actual rates will be calculated by the City's payroll system to the 6th decimal place. Page 14 of 27



APPENDIX A - SALARY GRADE TABLE
2013-2016 AOME MOU

Classification Step

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Approximate Salaries*

January 12, 2014 July 13, 2014 July 12, 2015July 14, 2013

1 $46.40 $8,043.48 $47.80 $8,284.78 $49.71 $8,616.17 $51.45 $8,917.74

2 $46.97 $8,142.19 $48.38 $8,386.46 $50.32 $8,721.91 $52.08 $9,027.18

3 $47.55 $8,242.12 $48.98 $8,489.38 $50.94 $8,828.95 $52.72 $9,137.97

4 $48.13 $8,343.27 $49.58 $8,593.57 $51.56 $8,937.31 $53.37 $9,250.11

5 $48.72 $8,445.66 $50.19 $8,699.03 $52.19 $9,046.99 $54.02 $9,363.64

6 $49.20 $8,528.47 $50.68 $8,784.33 $52.71 $9,135.70 $54.55 $9,455.45

7 $49.69 $8,612.10 $51.18 $8,870.47 $53.22 $9,225.28 $55.09 $9,548.17

8 $50.17 $8,696.55 $51.68 $8,957.45 $53.74 $9,315.75 $55.63 $9,641.80

9 $50.66 $8,781.83 $52.18 $9,045.28 $54.27 $9,407.09 $56.17 $9,736.34

10 $51.16 $8,867.94 $52.70 $9,133.98 $54.80 $9,499.34 $56.72 $9,831.81

11 $51.66 $8,954.89 $53.21 $9,223.54 $55.34 $9,592.48 $57.28 $9,928.22

12 $52.17 $9,042.70 $53.73 $9,313.99 $55.88 $9,686.54 $57.84 $10,025.57

13 $52.68 $9,131.37 $54.26 $9,405.32 $56.43 $9,781.53 $58.41 $10,123.88

14 $53.20 $9,220.91 $54.79 $9,497.54 $56.99 $9,877.44 $58.98 $10,223.15

15 $53.72 $9,311.33 $55.33 $9,590.67 $57.54 $9,974.30 $59.56 $10,323.40

16 $54.25 $9,402.64 $55.87 $9,684.71 $58.11 $10,072.10 $60.14 $10,424.63

17 $54.78 $9,494.84 $56.42 $9,779.68 $58.68 $10,170.87 $60.73 $10,526.85

18 $55.32 $9,587.94 $56.97 $9,875.58 $59.25 $10,270.60 $61.33 $10,630.07

19 $55.86 $9,681.95 $57.53 $9,972.41 $59.83 $10,371.31 $61.93 $10,734.30

20 $56.41 $9,776.89 $58.10 $10,070.20 $60.42 $10,473.01 $62.54 $10,839.56

1 $35.25 $6,109.93 $36.31 $6,293.23 $37.76 $6,544.95 $39.08 $6,774.03

2 $35.68 $6,184.91 $36.75 $6,370.46 $38.22 $6,625.28 $39.56 $6,857.16

3 $36.12 $6,260.82 $37.20 $6,448.64 $38.69 $6,706.59 $40.05 $6,941.32

4 $36.56 $6,337.65 $37.66 $6,527.78 $39.17 $6,788.89 $40.54 $7,026.51

5 $37.01 $6,415.43 $38.12 $6,607.90 $39.65 $6,872.21 $41.04 $7,112.74

6 $37.38 $6,478.34 $38.50 $6,672.69 $40.04 $6,939.60 $41.44 $7,182.49

7 $37.74 $6,541.87 $38.87 $6,738.12 $40.43 $7,007.65 $41.84 $7,252.92

8 $38.11 $6,606.01 $39.25 $6,804.19 $40.83 $7,076.36 $42.25 $7,324.03

9 $38.49 $6,670.79 $39.64 $6,870.91 $41.23 $7,145.75 $42.67 $7,395.85

10 $38.86 $6,736.20 $40.03 $6,938.29 $41.63 $7,215.82 $43.09 $7,468.37

11 $39.24 $6,802.26 $40.42 $7,006.32 $42.04 $7,286.58 $43.51 $7,541.61

12 $39.63 $6,868.96 $40.82 $7,075.03 $42.45 $7,358.03 $43.94 $7,615.56

13 $40.02 $6,936.31 $41.22 $7,144.40 $42.87 $7,430.18 $44.37 $7,690.23

14 $40.41 $7,004.33 $41.62 $7,214.46 $43.29 $7,503.04 $44.80 $7,765.64

15 $40.81 $7,073.01 $42.03 $7,285.20 $43.71 $7,576.61 $45.24 $7,841.79

16 $41.21 $7,142.36 $42.44 $7,356.63 $44.14 $7,650.90 $45.68 $7,918.68

17 $41.61 $7,212.40 $42.86 $7,428.77 $44.57 $7,725.92 $46.13 $7,996.33

18 $42.02 $7,283.12 $43.28 $7,501.62 $45.01 $7,801.68 $46.59 $8,074.74

19 $42.43 $7,354.54 $43.70 $7,575.17 $45.45 $7,878.18 $47.04 $8,153.92

20 $42.85 $7,426.65 $44.13 $7,649.45 $45.90 $7,955.43 $47.50 $8,233.87

Project Manager

Principal Planner

* Actual rates will be calculated by the City's payroll system to the 6th decimal place. Page 15 of 27



APPENDIX A - SALARY GRADE TABLE
2013-2016 AOME MOU

Classification Step

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Approximate Salaries*

January 12, 2014 July 13, 2014 July 12, 2015July 14, 2013

1 $33.18 $5,751.68 $34.18 $5,924.23 $35.55 $6,161.20 $36.79 $6,376.85

2 $33.59 $5,822.27 $34.60 $5,996.94 $35.98 $6,236.82 $37.24 $6,455.11

3 $34.00 $5,893.73 $35.02 $6,070.54 $36.42 $6,313.36 $37.70 $6,534.33

4 $34.42 $5,966.06 $35.45 $6,145.04 $36.87 $6,390.84 $38.16 $6,614.52

5 $34.84 $6,039.28 $35.89 $6,220.45 $37.32 $6,469.27 $38.63 $6,695.70

6 $35.18 $6,098.49 $36.24 $6,281.45 $37.69 $6,532.71 $39.01 $6,761.35

7 $35.53 $6,158.29 $36.59 $6,343.04 $38.06 $6,596.76 $39.39 $6,827.65

8 $35.88 $6,218.68 $36.95 $6,405.24 $38.43 $6,661.45 $39.78 $6,894.60

9 $36.23 $6,279.66 $37.32 $6,468.05 $38.81 $6,726.77 $40.17 $6,962.21

10 $36.58 $6,341.24 $37.68 $6,531.47 $39.19 $6,792.73 $40.56 $7,030.48

11 $36.94 $6,403.42 $38.05 $6,595.52 $39.57 $6,859.34 $40.96 $7,099.42

12 $37.31 $6,466.21 $38.42 $6,660.19 $39.96 $6,926.60 $41.36 $7,169.03

13 $37.67 $6,529.61 $38.80 $6,725.50 $40.35 $6,994.52 $41.77 $7,239.33

14 $38.04 $6,593.64 $39.18 $6,791.45 $40.75 $7,063.11 $42.17 $7,310.31

15 $38.41 $6,658.29 $39.57 $6,858.04 $41.15 $7,132.36 $42.59 $7,382.00

16 $38.79 $6,723.58 $39.95 $6,925.29 $41.55 $7,202.30 $43.01 $7,454.38

17 $39.17 $6,789.51 $40.35 $6,993.20 $41.96 $7,272.93 $43.43 $7,527.48

18 $39.55 $6,856.09 $40.74 $7,061.77 $42.37 $7,344.24 $43.85 $7,601.29

19 $39.94 $6,923.32 $41.14 $7,131.02 $42.79 $7,416.26 $44.28 $7,675.83

20 $40.33 $6,991.21 $41.54 $7,200.94 $43.21 $7,488.98 $44.72 $7,751.09

1 $33.18 $5,751.68 $34.18 $5,924.23 $35.55 $6,161.20 $36.79 $6,376.85

2 $33.59 $5,822.27 $34.60 $5,996.94 $35.98 $6,236.82 $37.24 $6,455.11

3 $34.00 $5,893.73 $35.02 $6,070.54 $36.42 $6,313.36 $37.70 $6,534.33

4 $34.42 $5,966.06 $35.45 $6,145.04 $36.87 $6,390.84 $38.16 $6,614.52

5 $34.84 $6,039.28 $35.89 $6,220.45 $37.32 $6,469.27 $38.63 $6,695.70

6 $35.18 $6,098.49 $36.24 $6,281.45 $37.69 $6,532.71 $39.01 $6,761.35

7 $35.53 $6,158.29 $36.59 $6,343.04 $38.06 $6,596.76 $39.39 $6,827.65

8 $35.88 $6,218.68 $36.95 $6,405.24 $38.43 $6,661.45 $39.78 $6,894.60

9 $36.23 $6,279.66 $37.32 $6,468.05 $38.81 $6,726.77 $40.17 $6,962.21

10 $36.58 $6,341.24 $37.68 $6,531.47 $39.19 $6,792.73 $40.56 $7,030.48

11 $36.94 $6,403.42 $38.05 $6,595.52 $39.57 $6,859.34 $40.96 $7,099.42

12 $37.31 $6,466.21 $38.42 $6,660.19 $39.96 $6,926.60 $41.36 $7,169.03

13 $37.67 $6,529.61 $38.80 $6,725.50 $40.35 $6,994.52 $41.77 $7,239.33

14 $38.04 $6,593.64 $39.18 $6,791.45 $40.75 $7,063.11 $42.17 $7,310.31

15 $38.41 $6,658.29 $39.57 $6,858.04 $41.15 $7,132.36 $42.59 $7,382.00

16 $38.79 $6,723.58 $39.95 $6,925.29 $41.55 $7,202.30 $43.01 $7,454.38

17 $39.17 $6,789.51 $40.35 $6,993.20 $41.96 $7,272.93 $43.43 $7,527.48

18 $39.55 $6,856.09 $40.74 $7,061.77 $42.37 $7,344.24 $43.85 $7,601.29

19 $39.94 $6,923.32 $41.14 $7,131.02 $42.79 $7,416.26 $44.28 $7,675.83

20 $40.33 $6,991.21 $41.54 $7,200.94 $43.21 $7,488.98 $44.72 $7,751.09

Public Facilities 

Maintenance 

Manager

Public Services 

Project Manager

* Actual rates will be calculated by the City's payroll system to the 6th decimal place. Page 16 of 27



APPENDIX A - SALARY GRADE TABLE
2013-2016 AOME MOU

Classification Step

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Approximate Salaries*

January 12, 2014 July 13, 2014 July 12, 2015July 14, 2013

1 $41.95 $7,271.50 $43.21 $7,489.64 $44.94 $7,789.23 $46.51 $8,061.85

2 $42.47 $7,360.74 $43.74 $7,581.56 $45.49 $7,884.82 $47.08 $8,160.79

3 $42.99 $7,451.07 $44.28 $7,674.61 $46.05 $7,981.59 $47.66 $8,260.95

4 $43.51 $7,542.52 $44.82 $7,768.79 $46.61 $8,079.54 $48.24 $8,362.33

5 $44.05 $7,635.08 $45.37 $7,864.13 $47.18 $8,178.70 $48.84 $8,464.95

6 $44.48 $7,709.95 $45.81 $7,941.25 $47.65 $8,258.90 $49.32 $8,547.96

7 $44.92 $7,785.55 $46.26 $8,019.12 $48.11 $8,339.88 $49.80 $8,631.78

8 $45.36 $7,861.89 $46.72 $8,097.75 $48.59 $8,421.66 $50.29 $8,716.42

9 $45.80 $7,938.99 $47.18 $8,177.15 $49.06 $8,504.24 $50.78 $8,801.89

10 $46.25 $8,016.83 $47.64 $8,257.34 $49.54 $8,587.63 $51.28 $8,888.20

11 $46.70 $8,095.44 $48.11 $8,338.31 $50.03 $8,671.84 $51.78 $8,975.35

12 $47.16 $8,174.82 $48.58 $8,420.07 $50.52 $8,756.87 $52.29 $9,063.36

13 $47.62 $8,254.98 $49.05 $8,502.63 $51.02 $8,842.74 $52.80 $9,152.23

14 $48.09 $8,335.93 $49.53 $8,586.01 $51.52 $8,929.45 $53.32 $9,241.98

15 $48.56 $8,417.67 $50.02 $8,670.20 $52.02 $9,017.01 $53.84 $9,332.60

16 $49.04 $8,500.21 $50.51 $8,755.22 $52.53 $9,105.43 $54.37 $9,424.12

17 $49.52 $8,583.56 $51.01 $8,841.07 $53.05 $9,194.71 $54.90 $9,516.53

18 $50.01 $8,667.73 $51.51 $8,927.76 $53.57 $9,284.87 $55.44 $9,609.84

19 $50.50 $8,752.72 $52.01 $9,015.30 $54.09 $9,375.92 $55.99 $9,704.07

20 $50.99 $8,838.55 $52.52 $9,103.71 $54.62 $9,467.85 $56.53 $9,799.23

1 $26.76 $4,638.42 $27.56 $4,777.57 $28.67 $4,968.67 $29.67 $5,142.58

2 $27.09 $4,695.34 $27.90 $4,836.20 $29.02 $5,029.65 $30.03 $5,205.69

3 $27.42 $4,752.97 $28.24 $4,895.55 $29.37 $5,091.38 $30.40 $5,269.58

4 $27.76 $4,811.30 $28.59 $4,955.64 $29.73 $5,153.86 $30.77 $5,334.25

5 $28.10 $4,870.35 $28.94 $5,016.46 $30.10 $5,217.11 $31.15 $5,399.71

6 $28.37 $4,918.10 $29.22 $5,065.65 $30.39 $5,268.27 $31.46 $5,452.66

7 $28.65 $4,966.33 $29.51 $5,115.32 $30.69 $5,319.93 $31.77 $5,506.13

8 $28.93 $5,015.03 $29.80 $5,165.48 $30.99 $5,372.10 $32.08 $5,560.12

9 $29.22 $5,064.20 $30.09 $5,216.13 $31.30 $5,424.77 $32.39 $5,614.64

10 $29.50 $5,113.86 $30.39 $5,267.28 $31.60 $5,477.97 $32.71 $5,669.70

11 $29.79 $5,164.01 $30.69 $5,318.93 $31.91 $5,531.68 $33.03 $5,725.29

12 $30.08 $5,214.64 $30.99 $5,371.08 $32.23 $5,585.93 $33.35 $5,781.43

13 $30.38 $5,265.77 $31.29 $5,423.75 $32.54 $5,640.70 $33.68 $5,838.12

14 $30.68 $5,317.41 $31.60 $5,476.93 $32.86 $5,696.01 $34.01 $5,895.37

15 $30.98 $5,369.55 $31.91 $5,530.64 $33.18 $5,751.86 $34.35 $5,953.18

16 $31.28 $5,422.20 $32.22 $5,584.87 $33.51 $5,808.26 $34.68 $6,011.55

17 $31.59 $5,475.37 $32.54 $5,639.63 $33.84 $5,865.22 $35.02 $6,070.50

18 $31.90 $5,529.06 $32.86 $5,694.93 $34.17 $5,922.73 $35.37 $6,130.02

19 $32.21 $5,583.28 $33.18 $5,750.78 $34.50 $5,980.81 $35.71 $6,190.13

20 $32.53 $5,638.02 $33.50 $5,807.16 $34.84 $6,039.45 $36.06 $6,250.83

Redevelopment 

Manager

Revenue Services 

Supervisor

* Actual rates will be calculated by the City's payroll system to the 6th decimal place. Page 17 of 27



APPENDIX A - SALARY GRADE TABLE
2013-2016 AOME MOU

Classification Step

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Approximate Salaries*

January 12, 2014 July 13, 2014 July 12, 2015July 14, 2013

1 $39.74 $6,887.98 $40.93 $7,094.62 $42.57 $7,378.41 $44.06 $7,636.65

2 $40.23 $6,972.51 $41.43 $7,181.69 $43.09 $7,468.96 $44.60 $7,730.37

3 $40.72 $7,058.08 $41.94 $7,269.83 $43.62 $7,560.62 $45.15 $7,825.24

4 $41.22 $7,144.70 $42.46 $7,359.05 $44.15 $7,653.41 $45.70 $7,921.28

5 $41.73 $7,232.39 $42.98 $7,449.36 $44.70 $7,747.33 $46.26 $8,018.49

6 $42.13 $7,303.31 $43.40 $7,522.41 $45.13 $7,823.30 $46.71 $8,097.12

7 $42.55 $7,374.92 $43.82 $7,596.17 $45.58 $7,900.01 $47.17 $8,176.51

8 $42.96 $7,447.24 $44.25 $7,670.65 $46.02 $7,977.48 $47.63 $8,256.69

9 $43.39 $7,520.26 $44.69 $7,745.87 $46.48 $8,055.70 $48.10 $8,337.65

10 $43.81 $7,594.00 $45.13 $7,821.82 $46.93 $8,134.70 $48.57 $8,419.41

11 $44.24 $7,668.47 $45.57 $7,898.52 $47.39 $8,214.46 $49.05 $8,501.97

12 $44.67 $7,743.66 $46.02 $7,975.97 $47.86 $8,295.01 $49.53 $8,585.34

13 $45.11 $7,819.60 $46.47 $8,054.18 $48.33 $8,376.35 $50.02 $8,669.52

14 $45.56 $7,896.27 $46.92 $8,133.16 $48.80 $8,458.48 $50.51 $8,754.53

15 $46.00 $7,973.70 $47.38 $8,212.91 $49.28 $8,541.43 $51.00 $8,840.38

16 $46.45 $8,051.89 $47.85 $8,293.44 $49.76 $8,625.18 $51.50 $8,927.06

17 $46.91 $8,130.84 $48.32 $8,374.77 $50.25 $8,709.76 $52.01 $9,014.60

18 $47.37 $8,210.57 $48.79 $8,456.89 $50.74 $8,795.16 $52.52 $9,102.99

19 $47.83 $8,291.08 $49.27 $8,539.81 $51.24 $8,881.41 $53.03 $9,192.26

20 $48.30 $8,372.38 $49.75 $8,623.55 $51.74 $8,968.49 $53.55 $9,282.39

1 $39.74 $6,887.98 $40.93 $7,094.62 $42.57 $7,378.41 $44.06 $7,636.65

2 $40.23 $6,972.51 $41.43 $7,181.69 $43.09 $7,468.96 $44.60 $7,730.37

3 $40.72 $7,058.08 $41.94 $7,269.83 $43.62 $7,560.62 $45.15 $7,825.24

4 $41.22 $7,144.70 $42.46 $7,359.05 $44.15 $7,653.41 $45.70 $7,921.28

5 $41.73 $7,232.39 $42.98 $7,449.36 $44.70 $7,747.33 $46.26 $8,018.49

6 $42.13 $7,303.31 $43.40 $7,522.41 $45.13 $7,823.30 $46.71 $8,097.12

7 $42.55 $7,374.92 $43.82 $7,596.17 $45.58 $7,900.01 $47.17 $8,176.51

8 $42.96 $7,447.24 $44.25 $7,670.65 $46.02 $7,977.48 $47.63 $8,256.69

9 $43.39 $7,520.26 $44.69 $7,745.87 $46.48 $8,055.70 $48.10 $8,337.65

10 $43.81 $7,594.00 $45.13 $7,821.82 $46.93 $8,134.70 $48.57 $8,419.41

11 $44.24 $7,668.47 $45.57 $7,898.52 $47.39 $8,214.46 $49.05 $8,501.97

12 $44.67 $7,743.66 $46.02 $7,975.97 $47.86 $8,295.01 $49.53 $8,585.34

13 $45.11 $7,819.60 $46.47 $8,054.18 $48.33 $8,376.35 $50.02 $8,669.52

14 $45.56 $7,896.27 $46.92 $8,133.16 $48.80 $8,458.48 $50.51 $8,754.53

15 $46.00 $7,973.70 $47.38 $8,212.91 $49.28 $8,541.43 $51.00 $8,840.38

16 $46.45 $8,051.89 $47.85 $8,293.44 $49.76 $8,625.18 $51.50 $8,927.06

17 $46.91 $8,130.84 $48.32 $8,374.77 $50.25 $8,709.76 $52.01 $9,014.60

18 $47.37 $8,210.57 $48.79 $8,456.89 $50.74 $8,795.16 $52.52 $9,102.99

19 $47.83 $8,291.08 $49.27 $8,539.81 $51.24 $8,881.41 $53.03 $9,192.26

20 $48.30 $8,372.38 $49.75 $8,623.55 $51.74 $8,968.49 $53.55 $9,282.39

Senior Associate 

Civil Engineer

Senior Associate 

Engineer

* Actual rates will be calculated by the City's payroll system to the 6th decimal place. Page 18 of 27



APPENDIX A - SALARY GRADE TABLE
2013-2016 AOME MOU

Classification Step

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Approximate Salaries*

January 12, 2014 July 13, 2014 July 12, 2015July 14, 2013

1 $35.86 $6,216.06 $36.94 $6,402.54 $38.42 $6,658.64 $39.76 $6,891.69

2 $36.30 $6,292.34 $37.39 $6,481.11 $38.89 $6,740.36 $40.25 $6,976.27

3 $36.75 $6,369.56 $37.85 $6,560.65 $39.36 $6,823.08 $40.74 $7,061.88

4 $37.20 $6,447.74 $38.31 $6,641.17 $39.85 $6,906.81 $41.24 $7,148.55

5 $37.65 $6,526.87 $38.78 $6,722.67 $40.34 $6,991.58 $41.75 $7,236.28

6 $38.02 $6,590.87 $39.16 $6,788.59 $40.73 $7,060.13 $42.16 $7,307.24

7 $38.40 $6,655.49 $39.55 $6,855.16 $41.13 $7,129.36 $42.57 $7,378.89

8 $38.77 $6,720.76 $39.94 $6,922.38 $41.53 $7,199.27 $42.99 $7,451.25

9 $39.15 $6,786.66 $40.33 $6,990.26 $41.94 $7,269.87 $43.41 $7,524.31

10 $39.54 $6,853.20 $40.72 $7,058.80 $42.35 $7,341.15 $43.84 $7,598.09

11 $39.93 $6,920.41 $41.12 $7,128.02 $42.77 $7,413.14 $44.26 $7,672.60

12 $40.32 $6,988.26 $41.53 $7,197.91 $43.19 $7,485.83 $44.70 $7,747.83

13 $40.71 $7,056.79 $41.93 $7,268.49 $43.61 $7,559.23 $45.14 $7,823.81

14 $41.11 $7,125.99 $42.34 $7,339.77 $44.04 $7,633.36 $45.58 $7,900.52

15 $41.51 $7,195.86 $42.76 $7,411.74 $44.47 $7,708.21 $46.03 $7,977.99

16 $41.92 $7,266.42 $43.18 $7,484.41 $44.91 $7,783.79 $46.48 $8,056.22

17 $42.33 $7,337.67 $43.60 $7,557.80 $45.35 $7,860.12 $46.93 $8,135.22

18 $42.75 $7,409.63 $44.03 $7,631.91 $45.79 $7,937.19 $47.39 $8,214.99

19 $43.17 $7,482.28 $44.46 $7,706.75 $46.24 $8,015.02 $47.86 $8,295.55

20 $43.59 $7,555.65 $44.90 $7,782.32 $46.69 $8,093.61 $48.33 $8,376.89

1 $34.64 $6,003.53 $35.67 $6,183.63 $37.10 $6,430.98 $38.40 $6,656.06

2 $35.06 $6,077.21 $36.11 $6,259.52 $37.56 $6,509.90 $38.87 $6,737.75

3 $35.49 $6,151.79 $36.56 $6,336.34 $38.02 $6,589.80 $39.35 $6,820.44

4 $35.93 $6,227.29 $37.00 $6,414.11 $38.48 $6,670.67 $39.83 $6,904.14

5 $36.37 $6,303.71 $37.46 $6,492.82 $38.96 $6,752.53 $40.32 $6,988.87

6 $36.72 $6,365.52 $37.83 $6,556.49 $39.34 $6,818.75 $40.72 $7,057.40

7 $37.08 $6,427.94 $38.20 $6,620.78 $39.72 $6,885.61 $41.12 $7,126.61

8 $37.45 $6,490.97 $38.57 $6,685.70 $40.11 $6,953.13 $41.52 $7,196.49

9 $37.82 $6,554.62 $38.95 $6,751.26 $40.51 $7,021.31 $41.93 $7,267.05

10 $38.19 $6,618.89 $39.33 $6,817.46 $40.90 $7,090.16 $42.34 $7,338.31

11 $38.56 $6,683.80 $39.72 $6,884.31 $41.31 $7,159.68 $42.75 $7,410.27

12 $38.94 $6,749.34 $40.11 $6,951.82 $41.71 $7,229.89 $43.17 $7,482.93

13 $39.32 $6,815.52 $40.50 $7,019.98 $42.12 $7,300.78 $43.59 $7,556.31

14 $39.71 $6,882.35 $40.90 $7,088.82 $42.53 $7,372.37 $44.02 $7,630.40

15 $40.10 $6,949.83 $41.30 $7,158.33 $42.95 $7,444.66 $44.45 $7,705.22

16 $40.49 $7,017.98 $41.70 $7,228.52 $43.37 $7,517.66 $44.89 $7,780.78

17 $40.89 $7,086.80 $42.11 $7,299.40 $43.80 $7,591.38 $45.33 $7,857.08

18 $41.29 $7,156.29 $42.52 $7,370.98 $44.23 $7,665.82 $45.77 $7,934.12

19 $41.69 $7,226.46 $42.94 $7,443.25 $44.66 $7,740.99 $46.22 $8,011.92

20 $42.10 $7,297.32 $43.36 $7,516.24 $45.10 $7,816.89 $46.68 $8,090.48

Senior Financial 

Analyst

Senior Human 

Resources Analyst

* Actual rates will be calculated by the City's payroll system to the 6th decimal place. Page 19 of 27



APPENDIX A - SALARY GRADE TABLE
2013-2016 AOME MOU

Classification Step

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Approximate Salaries*

January 12, 2014 July 13, 2014 July 12, 2015July 14, 2013

1 $32.05 $5,554.48 $33.01 $5,721.12 $34.33 $5,949.96 $35.53 $6,158.21

2 $32.44 $5,622.65 $33.41 $5,791.33 $34.75 $6,022.98 $35.96 $6,233.79

3 $32.84 $5,691.66 $33.82 $5,862.40 $35.17 $6,096.90 $36.41 $6,310.29

4 $33.24 $5,761.51 $34.24 $5,934.35 $35.61 $6,171.72 $36.85 $6,387.73

5 $33.65 $5,832.21 $34.66 $6,007.18 $36.04 $6,247.47 $37.30 $6,466.13

6 $33.98 $5,889.40 $35.00 $6,066.08 $36.40 $6,308.73 $37.67 $6,529.53

7 $34.31 $5,947.15 $35.34 $6,125.57 $36.75 $6,370.59 $38.04 $6,593.56

8 $34.65 $6,005.47 $35.69 $6,185.63 $37.11 $6,433.06 $38.41 $6,658.21

9 $34.99 $6,064.36 $36.04 $6,246.29 $37.48 $6,496.14 $38.79 $6,723.50

10 $35.33 $6,123.82 $36.39 $6,307.53 $37.85 $6,559.84 $39.17 $6,789.43

11 $35.68 $6,183.87 $36.75 $6,369.39 $38.22 $6,624.16 $39.55 $6,856.01

12 $36.03 $6,244.51 $37.11 $6,431.84 $38.59 $6,689.11 $39.94 $6,923.23

13 $36.38 $6,305.74 $37.47 $6,494.91 $38.97 $6,754.71 $40.33 $6,991.12

14 $36.74 $6,367.57 $37.84 $6,558.60 $39.35 $6,820.94 $40.73 $7,059.67

15 $37.10 $6,430.01 $38.21 $6,622.91 $39.74 $6,887.82 $41.13 $7,128.90

16 $37.46 $6,493.06 $38.58 $6,687.85 $40.13 $6,955.36 $41.53 $7,198.80

17 $37.83 $6,556.73 $38.96 $6,753.43 $40.52 $7,023.57 $41.94 $7,269.39

18 $38.20 $6,621.02 $39.34 $6,819.65 $40.92 $7,092.44 $42.35 $7,340.67

19 $38.57 $6,685.94 $39.73 $6,886.52 $41.32 $7,161.98 $42.77 $7,412.65

20 $38.95 $6,751.50 $40.12 $6,954.05 $41.72 $7,232.21 $43.18 $7,485.34

1 $40.16 $6,960.81 $41.36 $7,169.64 $43.02 $7,456.42 $44.52 $7,717.40

2 $40.65 $7,046.24 $41.87 $7,257.63 $43.55 $7,547.93 $45.07 $7,812.11

3 $41.15 $7,132.72 $42.38 $7,346.70 $44.08 $7,640.57 $45.62 $7,907.99

4 $41.66 $7,220.25 $42.90 $7,436.86 $44.62 $7,734.34 $46.18 $8,005.04

5 $42.17 $7,308.86 $43.43 $7,528.13 $45.17 $7,829.26 $46.75 $8,103.28

6 $42.58 $7,380.53 $43.86 $7,601.95 $45.61 $7,906.02 $47.21 $8,182.74

7 $43.00 $7,452.90 $44.29 $7,676.49 $46.06 $7,983.55 $47.67 $8,262.97

8 $43.42 $7,525.98 $44.72 $7,751.76 $46.51 $8,061.83 $48.14 $8,344.00

9 $43.84 $7,599.78 $45.16 $7,827.77 $46.97 $8,140.89 $48.61 $8,425.82

10 $44.27 $7,674.30 $45.60 $7,904.53 $47.43 $8,220.71 $49.09 $8,508.44

11 $44.71 $7,749.55 $46.05 $7,982.04 $47.89 $8,301.32 $49.57 $8,591.87

12 $45.15 $7,825.54 $46.50 $8,060.31 $48.36 $8,382.72 $50.05 $8,676.12

13 $45.59 $7,902.28 $46.96 $8,139.35 $48.84 $8,464.92 $50.55 $8,761.19

14 $46.04 $7,979.77 $47.42 $8,219.16 $49.31 $8,547.93 $51.04 $8,847.10

15 $46.49 $8,058.01 $47.88 $8,299.75 $49.80 $8,631.74 $51.54 $8,933.85

16 $46.94 $8,137.03 $48.35 $8,381.14 $50.29 $8,716.39 $52.05 $9,021.46

17 $47.40 $8,216.82 $48.83 $8,463.32 $50.78 $8,801.85 $52.56 $9,109.92

18 $47.87 $8,297.39 $49.31 $8,546.31 $51.28 $8,888.16 $53.07 $9,199.25

19 $48.34 $8,378.75 $49.79 $8,630.11 $51.78 $8,975.32 $53.59 $9,289.45

20 $48.81 $8,460.91 $50.28 $8,714.74 $52.29 $9,063.33 $54.12 $9,380.54

Senior 

Management 

Analyst

Senior Plan Check 

Engineer

* Actual rates will be calculated by the City's payroll system to the 6th decimal place. Page 20 of 27



APPENDIX A - SALARY GRADE TABLE
2013-2016 AOME MOU

Classification Step

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Approximate Salaries*

January 12, 2014 July 13, 2014 July 12, 2015July 14, 2013

1 $38.38 $6,651.73 $39.53 $6,851.28 $41.11 $7,125.34 $42.55 $7,374.72

2 $38.85 $6,733.37 $40.01 $6,935.37 $41.61 $7,212.78 $43.07 $7,465.23

3 $39.32 $6,816.00 $40.50 $7,020.48 $42.12 $7,301.30 $43.60 $7,556.85

4 $39.81 $6,899.65 $41.00 $7,106.64 $42.64 $7,390.91 $44.13 $7,649.59

5 $40.29 $6,984.33 $41.50 $7,193.86 $43.16 $7,481.61 $44.67 $7,743.47

6 $40.69 $7,052.81 $41.91 $7,264.40 $43.59 $7,554.97 $45.11 $7,819.40

7 $41.09 $7,121.97 $42.32 $7,335.63 $44.01 $7,629.06 $45.55 $7,896.07

8 $41.49 $7,191.81 $42.74 $7,407.56 $44.45 $7,703.86 $46.00 $7,973.50

9 $41.90 $7,262.33 $43.15 $7,480.20 $44.88 $7,779.41 $46.45 $8,051.68

10 $42.31 $7,333.54 $43.58 $7,553.55 $45.32 $7,855.69 $46.91 $8,130.64

11 $42.72 $7,405.45 $44.01 $7,627.61 $45.77 $7,932.72 $47.37 $8,210.36

12 $43.14 $7,478.07 $44.44 $7,702.41 $46.21 $8,010.50 $47.83 $8,290.87

13 $43.57 $7,551.39 $44.87 $7,777.94 $46.67 $8,089.05 $48.30 $8,372.17

14 $43.99 $7,625.44 $45.31 $7,854.20 $47.13 $8,168.37 $48.77 $8,454.27

15 $44.42 $7,700.21 $45.76 $7,931.22 $47.59 $8,248.47 $49.25 $8,537.16

16 $44.86 $7,775.72 $46.21 $8,008.99 $48.05 $8,329.35 $49.74 $8,620.88

17 $45.30 $7,851.97 $46.66 $8,087.52 $48.53 $8,411.03 $50.22 $8,705.41

18 $45.74 $7,928.96 $47.12 $8,166.83 $49.00 $8,493.50 $50.72 $8,790.78

19 $46.19 $8,006.71 $47.58 $8,246.91 $49.48 $8,576.79 $51.21 $8,876.97

20 $46.65 $8,085.22 $48.04 $8,327.78 $49.97 $8,660.89 $51.72 $8,964.02

1 $28.87 $5,003.58 $29.73 $5,153.68 $30.92 $5,359.83 $32.00 $5,547.42

2 $29.22 $5,064.98 $30.10 $5,216.93 $31.30 $5,425.61 $32.40 $5,615.51

3 $29.58 $5,127.14 $30.47 $5,280.96 $31.69 $5,492.20 $32.79 $5,684.42

4 $29.94 $5,190.07 $30.84 $5,345.77 $32.07 $5,559.60 $33.20 $5,754.18

5 $30.31 $5,253.76 $31.22 $5,411.38 $32.47 $5,627.83 $33.60 $5,824.81

6 $30.61 $5,305.28 $31.53 $5,464.44 $32.79 $5,683.01 $33.93 $5,881.92

7 $30.91 $5,357.30 $31.83 $5,518.02 $33.11 $5,738.74 $34.27 $5,939.60

8 $31.21 $5,409.83 $32.15 $5,572.13 $33.43 $5,795.01 $34.60 $5,997.84

9 $31.52 $5,462.88 $32.46 $5,626.77 $33.76 $5,851.84 $34.94 $6,056.65

10 $31.83 $5,516.45 $32.78 $5,681.94 $34.09 $5,909.22 $35.28 $6,116.04

11 $32.14 $5,570.54 $33.10 $5,737.66 $34.43 $5,967.16 $35.63 $6,176.01

12 $32.45 $5,625.16 $33.43 $5,793.92 $34.76 $6,025.67 $35.98 $6,236.57

13 $32.77 $5,680.32 $33.75 $5,850.73 $35.10 $6,084.76 $36.33 $6,297.73

14 $33.09 $5,736.02 $34.09 $5,908.10 $35.45 $6,144.43 $36.69 $6,359.48

15 $33.42 $5,792.27 $34.42 $5,966.03 $35.80 $6,204.68 $37.05 $6,421.84

16 $33.74 $5,849.06 $34.76 $6,024.53 $36.15 $6,265.52 $37.41 $6,484.81

17 $34.08 $5,906.42 $35.10 $6,083.61 $36.50 $6,326.95 $37.78 $6,548.40

18 $34.41 $5,964.34 $35.44 $6,143.27 $36.86 $6,389.00 $38.15 $6,612.61

19 $34.75 $6,022.82 $35.79 $6,203.50 $37.22 $6,451.64 $38.52 $6,677.45

20 $35.09 $6,081.88 $36.14 $6,264.33 $37.59 $6,514.91 $38.90 $6,742.93

Senior Planner

Senior Project 

Coordinator

* Actual rates will be calculated by the City's payroll system to the 6th decimal place. Page 21 of 27



APPENDIX A - SALARY GRADE TABLE
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Classification Step

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Approximate Salaries*

January 12, 2014 July 13, 2014 July 12, 2015July 14, 2013

1 $38.95 $6,751.21 $40.12 $6,953.74 $41.72 $7,231.89 $43.18 $7,485.01

2 $39.43 $6,834.06 $40.61 $7,039.08 $42.23 $7,320.64 $43.71 $7,576.87

3 $39.91 $6,917.93 $41.11 $7,125.47 $42.75 $7,410.49 $44.25 $7,669.85

4 $40.40 $7,002.83 $41.61 $7,212.92 $43.28 $7,501.43 $44.79 $7,763.98

5 $40.90 $7,088.77 $42.12 $7,301.44 $43.81 $7,593.49 $45.34 $7,859.27

6 $41.30 $7,158.28 $42.54 $7,373.03 $44.24 $7,667.95 $45.79 $7,936.33

7 $41.70 $7,228.48 $42.95 $7,445.33 $44.67 $7,743.14 $46.24 $8,014.15

8 $42.11 $7,299.36 $43.38 $7,518.34 $45.11 $7,819.07 $46.69 $8,092.74

9 $42.52 $7,370.93 $43.80 $7,592.06 $45.55 $7,895.74 $47.15 $8,172.09

10 $42.94 $7,443.21 $44.23 $7,666.50 $46.00 $7,973.16 $47.61 $8,252.23

11 $43.36 $7,516.20 $44.66 $7,741.68 $46.45 $8,051.35 $48.08 $8,333.15

12 $43.79 $7,589.90 $45.10 $7,817.59 $46.91 $8,130.30 $48.55 $8,414.86

13 $44.22 $7,664.32 $45.54 $7,894.25 $47.37 $8,210.02 $49.02 $8,497.37

14 $44.65 $7,739.48 $45.99 $7,971.66 $47.83 $8,290.53 $49.50 $8,580.69

15 $45.09 $7,815.37 $46.44 $8,049.83 $48.30 $8,371.82 $49.99 $8,664.83

16 $45.53 $7,892.00 $46.90 $8,128.76 $48.77 $8,453.91 $50.48 $8,749.80

17 $45.98 $7,969.39 $47.36 $8,208.47 $49.25 $8,536.81 $50.97 $8,835.60

18 $46.43 $8,047.53 $47.82 $8,288.96 $49.73 $8,620.52 $51.47 $8,922.24

19 $46.88 $8,126.45 $48.29 $8,370.24 $50.22 $8,705.05 $51.98 $9,009.72

20 $47.34 $8,206.13 $48.76 $8,452.31 $50.71 $8,790.41 $52.49 $9,098.07

1 $39.34 $6,818.67 $40.52 $7,023.23 $42.14 $7,304.16 $43.61 $7,559.80

2 $39.82 $6,902.35 $41.02 $7,109.42 $42.66 $7,393.80 $44.15 $7,652.58

3 $40.31 $6,987.06 $41.52 $7,196.67 $43.18 $7,484.54 $44.69 $7,746.50

4 $40.80 $7,072.81 $42.03 $7,284.99 $43.71 $7,576.39 $45.24 $7,841.57

5 $41.31 $7,159.61 $42.54 $7,374.40 $44.25 $7,669.38 $45.80 $7,937.80

6 $41.71 $7,229.82 $42.96 $7,446.71 $44.68 $7,744.58 $46.24 $8,015.64

7 $42.12 $7,300.71 $43.38 $7,519.73 $45.12 $7,820.52 $46.70 $8,094.24

8 $42.53 $7,372.30 $43.81 $7,593.47 $45.56 $7,897.21 $47.16 $8,173.61

9 $42.95 $7,444.59 $44.24 $7,667.93 $46.01 $7,974.64 $47.62 $8,253.76

10 $43.37 $7,517.59 $44.67 $7,743.12 $46.46 $8,052.84 $48.08 $8,334.69

11 $43.80 $7,591.30 $45.11 $7,819.04 $46.91 $8,131.80 $48.56 $8,416.42

12 $44.23 $7,665.74 $45.55 $7,895.71 $47.37 $8,211.54 $49.03 $8,498.95

13 $44.66 $7,740.91 $46.00 $7,973.14 $47.84 $8,292.06 $49.51 $8,582.28

14 $45.10 $7,816.82 $46.45 $8,051.32 $48.31 $8,373.37 $50.00 $8,666.44

15 $45.54 $7,893.47 $46.91 $8,130.27 $48.78 $8,455.48 $50.49 $8,751.42

16 $45.99 $7,970.87 $47.37 $8,209.99 $49.26 $8,538.39 $50.98 $8,837.23

17 $46.44 $8,049.02 $47.83 $8,290.49 $49.74 $8,622.11 $51.48 $8,923.89

18 $46.89 $8,127.95 $48.30 $8,371.79 $50.23 $8,706.66 $51.99 $9,011.39

19 $47.35 $8,207.65 $48.77 $8,453.88 $50.72 $8,792.04 $52.50 $9,099.76

20 $47.82 $8,288.13 $49.25 $8,536.78 $51.22 $8,878.25 $53.01 $9,188.99

Solid Waste 

Division Manager

Senior Project 

Manager

* Actual rates will be calculated by the City's payroll system to the 6th decimal place. Page 22 of 27
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Classification Step

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Approximate Salaries*

January 12, 2014 July 13, 2014 July 12, 2015July 14, 2013

1 $34.46 $5,973.17 $35.49 $6,152.37 $36.91 $6,398.46 $38.21 $6,622.41

2 $34.88 $6,046.48 $35.93 $6,227.87 $37.37 $6,476.99 $38.68 $6,703.68

3 $35.31 $6,120.68 $36.37 $6,304.30 $37.83 $6,556.48 $39.15 $6,785.95

4 $35.75 $6,195.80 $36.82 $6,381.68 $38.29 $6,636.94 $39.63 $6,869.24

5 $36.18 $6,271.84 $37.27 $6,459.99 $38.76 $6,718.39 $40.12 $6,953.54

6 $36.54 $6,333.34 $37.63 $6,523.34 $39.14 $6,784.27 $40.51 $7,021.72

7 $36.90 $6,395.44 $38.00 $6,587.30 $39.52 $6,850.80 $40.91 $7,090.57

8 $37.26 $6,458.15 $38.38 $6,651.90 $39.91 $6,917.97 $41.31 $7,160.10

9 $37.62 $6,521.48 $38.75 $6,717.12 $40.30 $6,985.81 $41.71 $7,230.31

10 $37.99 $6,585.43 $39.13 $6,782.99 $40.70 $7,054.31 $42.12 $7,301.21

11 $38.37 $6,650.00 $39.52 $6,849.50 $41.10 $7,123.48 $42.54 $7,372.80

12 $38.74 $6,715.21 $39.90 $6,916.67 $41.50 $7,193.33 $42.95 $7,445.10

13 $39.12 $6,781.06 $40.30 $6,984.49 $41.91 $7,263.87 $43.37 $7,518.10

14 $39.51 $6,847.55 $40.69 $7,052.98 $42.32 $7,335.10 $43.80 $7,591.82

15 $39.89 $6,914.70 $41.09 $7,122.14 $42.73 $7,407.02 $44.23 $7,666.27

16 $40.28 $6,982.50 $41.49 $7,191.97 $43.15 $7,479.65 $44.66 $7,741.44

17 $40.68 $7,050.97 $41.90 $7,262.50 $43.57 $7,553.00 $45.10 $7,817.35

18 $41.08 $7,120.11 $42.31 $7,333.71 $44.00 $7,627.06 $45.54 $7,894.01

19 $41.48 $7,189.93 $42.72 $7,405.62 $44.43 $7,701.85 $45.99 $7,971.41

20 $41.89 $7,260.43 $43.14 $7,478.24 $44.87 $7,777.37 $46.44 $8,049.58

1 $46.40 $8,043.48 $47.80 $8,284.78 $49.71 $8,616.17 $51.45 $8,917.74

2 $46.97 $8,142.19 $48.38 $8,386.46 $50.32 $8,721.91 $52.08 $9,027.18

3 $47.55 $8,242.12 $48.98 $8,489.38 $50.94 $8,828.95 $52.72 $9,137.97

4 $48.13 $8,343.27 $49.58 $8,593.57 $51.56 $8,937.31 $53.37 $9,250.11

5 $48.72 $8,445.66 $50.19 $8,699.03 $52.19 $9,046.99 $54.02 $9,363.63

6 $49.20 $8,528.48 $50.68 $8,784.33 $52.71 $9,135.70 $54.55 $9,455.45

7 $49.69 $8,612.10 $51.18 $8,870.47 $53.22 $9,225.28 $55.09 $9,548.17

8 $50.17 $8,696.55 $51.68 $8,957.45 $53.74 $9,315.74 $55.63 $9,641.80

9 $50.66 $8,781.83 $52.18 $9,045.28 $54.27 $9,407.09 $56.17 $9,736.34

10 $51.16 $8,867.94 $52.70 $9,133.98 $54.80 $9,499.34 $56.72 $9,831.81

11 $51.66 $8,954.89 $53.21 $9,223.54 $55.34 $9,592.48 $57.28 $9,928.22

12 $52.17 $9,042.70 $53.73 $9,313.98 $55.88 $9,686.54 $57.84 $10,025.57

13 $52.68 $9,131.37 $54.26 $9,405.32 $56.43 $9,781.53 $58.41 $10,123.88

14 $53.20 $9,220.91 $54.79 $9,497.54 $56.99 $9,877.44 $58.98 $10,223.15

15 $53.72 $9,311.33 $55.33 $9,590.67 $57.54 $9,974.30 $59.56 $10,323.40

16 $54.25 $9,402.64 $55.87 $9,684.71 $58.11 $10,072.10 $60.14 $10,424.63

17 $54.78 $9,494.83 $56.42 $9,779.68 $58.68 $10,170.87 $60.73 $10,526.85

18 $55.32 $9,587.94 $56.97 $9,875.58 $59.25 $10,270.60 $61.33 $10,630.07

19 $55.86 $9,681.95 $57.53 $9,972.41 $59.83 $10,371.31 $61.93 $10,734.30

20 $56.41 $9,776.89 $58.10 $10,070.20 $60.42 $10,473.01 $62.54 $10,839.56

Supervising 

Building Inspector

Sustainability 

Program Manager

* Actual rates will be calculated by the City's payroll system to the 6th decimal place. Page 23 of 27



APPENDIX A - SALARY GRADE TABLE
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Classification Step

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Approximate Salaries*

January 12, 2014 July 13, 2014 July 12, 2015July 14, 2013

1 $44.45 $7,704.34 $45.78 $7,935.47 $47.61 $8,252.89 $49.28 $8,541.74

2 $44.99 $7,798.90 $46.34 $8,032.86 $48.20 $8,354.18 $49.88 $8,646.57

3 $45.55 $7,894.61 $46.91 $8,131.45 $48.79 $8,456.70 $50.50 $8,752.69

4 $46.10 $7,991.49 $47.49 $8,231.24 $49.39 $8,560.49 $51.12 $8,860.10

5 $46.67 $8,089.57 $48.07 $8,332.26 $49.99 $8,665.55 $51.74 $8,968.84

6 $47.13 $8,168.89 $48.54 $8,413.96 $50.48 $8,750.52 $52.25 $9,056.79

7 $47.59 $8,249.00 $49.02 $8,496.46 $50.98 $8,836.32 $52.76 $9,145.59

8 $48.06 $8,329.88 $49.50 $8,579.78 $51.48 $8,922.97 $53.28 $9,235.27

9 $48.53 $8,411.56 $49.98 $8,663.91 $51.98 $9,010.47 $53.80 $9,325.83

10 $49.00 $8,494.04 $50.47 $8,748.86 $52.49 $9,098.82 $54.33 $9,417.28

11 $49.48 $8,577.33 $50.97 $8,834.65 $53.01 $9,188.04 $54.86 $9,509.62

12 $49.97 $8,661.44 $51.47 $8,921.28 $53.53 $9,278.13 $55.40 $9,602.87

13 $50.46 $8,746.37 $51.97 $9,008.76 $54.05 $9,369.11 $55.94 $9,697.03

14 $50.95 $8,832.14 $52.48 $9,097.10 $54.58 $9,460.98 $56.49 $9,792.12

15 $51.45 $8,918.74 $53.00 $9,186.30 $55.12 $9,553.76 $57.05 $9,888.14

16 $51.96 $9,006.20 $53.52 $9,276.38 $55.66 $9,647.44 $57.61 $9,985.10

17 $52.47 $9,094.51 $54.04 $9,367.34 $56.20 $9,742.04 $58.17 $10,083.01

18 $52.98 $9,183.69 $54.57 $9,459.20 $56.76 $9,837.56 $58.74 $10,181.88

19 $53.50 $9,273.74 $55.11 $9,551.95 $57.31 $9,934.03 $59.32 $10,281.72

20 $54.03 $9,364.67 $55.65 $9,645.61 $57.87 $10,031.44 $59.90 $10,382.54

1 $54.04 $9,367.71 $55.67 $9,648.74 $57.89 $10,034.69 $59.92 $10,385.90

2 $54.71 $9,482.67 $56.35 $9,767.15 $58.60 $10,157.84 $60.65 $10,513.36

3 $55.38 $9,599.05 $57.04 $9,887.02 $59.32 $10,282.50 $61.40 $10,642.39

4 $56.06 $9,716.85 $57.74 $10,008.36 $60.05 $10,408.69 $62.15 $10,773.00

5 $56.75 $9,836.10 $58.45 $10,131.19 $60.79 $10,536.43 $62.91 $10,905.21

6 $57.30 $9,932.55 $59.02 $10,230.53 $61.38 $10,639.75 $63.53 $11,012.14

7 $57.87 $10,029.95 $59.60 $10,330.85 $61.99 $10,744.08 $64.15 $11,120.12

8 $58.43 $10,128.30 $60.19 $10,432.15 $62.59 $10,849.43 $64.78 $11,229.17

9 $59.01 $10,227.62 $60.78 $10,534.44 $63.21 $10,955.82 $65.42 $11,339.28

10 $59.58 $10,327.90 $61.37 $10,637.74 $63.83 $11,063.25 $66.06 $11,450.46

11 $60.17 $10,429.18 $61.97 $10,742.05 $64.45 $11,171.73 $66.71 $11,562.74

12 $60.76 $10,531.44 $62.58 $10,847.39 $65.08 $11,281.28 $67.36 $11,676.13

13 $61.35 $10,634.71 $63.19 $10,953.75 $65.72 $11,391.90 $68.02 $11,790.62

14 $61.96 $10,738.99 $63.81 $11,061.16 $66.37 $11,503.61 $68.69 $11,906.23

15 $62.56 $10,844.29 $64.44 $11,169.62 $67.02 $11,616.41 $69.36 $12,022.98

16 $63.18 $10,950.63 $65.07 $11,279.15 $67.67 $11,730.31 $70.04 $12,140.88

17 $63.80 $11,058.01 $65.71 $11,389.75 $68.34 $11,845.34 $70.73 $12,259.93

18 $64.42 $11,166.44 $66.35 $11,501.43 $69.01 $11,961.49 $71.42 $12,380.14

19 $65.05 $11,275.94 $67.01 $11,614.21 $69.69 $12,078.78 $72.12 $12,501.54

20 $65.69 $11,386.50 $67.66 $11,728.10 $70.37 $12,197.22 $72.83 $12,624.13

Telecommunications 

Manager

Traffic/ 

Transportation 

Manager

* Actual rates will be calculated by the City's payroll system to the 6th decimal place. Page 24 of 27
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Classification Step

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Approximate Salaries*

January 12, 2014 July 13, 2014 July 12, 2015July 14, 2013

1 $54.04 $9,367.71 $55.67 $9,648.74 $57.89 $10,034.69 $59.92 $10,385.90

2 $54.71 $9,482.67 $56.35 $9,767.15 $58.60 $10,157.84 $60.65 $10,513.36

3 $55.38 $9,599.05 $57.04 $9,887.02 $59.32 $10,282.50 $61.40 $10,642.39

4 $56.06 $9,716.85 $57.74 $10,008.36 $60.05 $10,408.69 $62.15 $10,773.00

5 $56.75 $9,836.10 $58.45 $10,131.19 $60.79 $10,536.43 $62.91 $10,905.21

6 $57.30 $9,932.55 $59.02 $10,230.53 $61.38 $10,639.75 $63.53 $11,012.14

7 $57.87 $10,029.95 $59.60 $10,330.85 $61.99 $10,744.08 $64.15 $11,120.12

8 $58.43 $10,128.30 $60.19 $10,432.15 $62.59 $10,849.43 $64.78 $11,229.17

9 $59.01 $10,227.62 $60.78 $10,534.44 $63.21 $10,955.82 $65.42 $11,339.27

10 $59.58 $10,327.90 $61.37 $10,637.74 $63.83 $11,063.25 $66.06 $11,450.46

11 $60.17 $10,429.18 $61.97 $10,742.05 $64.45 $11,171.73 $66.71 $11,562.75

12 $60.76 $10,531.44 $62.58 $10,847.39 $65.08 $11,281.28 $67.36 $11,676.13

13 $61.35 $10,634.71 $63.19 $10,953.75 $65.72 $11,391.90 $68.02 $11,790.62

14 $61.96 $10,738.99 $63.81 $11,061.16 $66.37 $11,503.61 $68.69 $11,906.23

15 $62.56 $10,844.29 $64.44 $11,169.62 $67.02 $11,616.41 $69.36 $12,022.98

16 $63.18 $10,950.63 $65.07 $11,279.15 $67.67 $11,730.31 $70.04 $12,140.88

17 $63.80 $11,058.01 $65.71 $11,389.75 $68.34 $11,845.34 $70.73 $12,259.93

18 $64.42 $11,166.44 $66.35 $11,501.43 $69.01 $11,961.49 $71.42 $12,380.14

19 $65.05 $11,275.94 $67.01 $11,614.21 $69.69 $12,078.78 $72.12 $12,501.54

20 $65.69 $11,386.50 $67.66 $11,728.10 $70.37 $12,197.22 $72.83 $12,624.12

1 $33.18 $5,751.68 $34.18 $5,924.23 $35.55 $6,161.20 $36.79 $6,376.84

2 $33.59 $5,822.27 $34.60 $5,996.94 $35.98 $6,236.82 $37.24 $6,455.11

3 $34.00 $5,893.73 $35.02 $6,070.54 $36.42 $6,313.36 $37.70 $6,534.33

4 $34.42 $5,966.06 $35.45 $6,145.04 $36.87 $6,390.84 $38.16 $6,614.52

5 $34.84 $6,039.27 $35.89 $6,220.45 $37.32 $6,469.27 $38.63 $6,695.69

6 $35.18 $6,098.49 $36.24 $6,281.45 $37.69 $6,532.71 $39.01 $6,761.35

7 $35.53 $6,158.30 $36.59 $6,343.04 $38.06 $6,596.77 $39.39 $6,827.65

8 $35.88 $6,218.68 $36.95 $6,405.24 $38.43 $6,661.45 $39.78 $6,894.60

9 $36.23 $6,279.66 $37.32 $6,468.05 $38.81 $6,726.77 $40.17 $6,962.21

10 $36.58 $6,341.24 $37.68 $6,531.47 $39.19 $6,792.73 $40.56 $7,030.48

11 $36.94 $6,403.41 $38.05 $6,595.52 $39.57 $6,859.34 $40.96 $7,099.41

12 $37.31 $6,466.21 $38.42 $6,660.19 $39.96 $6,926.60 $41.36 $7,169.03

13 $37.67 $6,529.61 $38.80 $6,725.50 $40.35 $6,994.52 $41.77 $7,239.33

14 $38.04 $6,593.64 $39.18 $6,791.45 $40.75 $7,063.11 $42.17 $7,310.31

15 $38.41 $6,658.29 $39.57 $6,858.04 $41.15 $7,132.36 $42.59 $7,382.00

16 $38.79 $6,723.58 $39.95 $6,925.29 $41.55 $7,202.30 $43.01 $7,454.38

17 $39.17 $6,789.51 $40.35 $6,993.20 $41.96 $7,272.93 $43.43 $7,527.48

18 $39.55 $6,856.09 $40.74 $7,061.77 $42.37 $7,344.24 $43.85 $7,601.29

19 $39.94 $6,923.32 $41.14 $7,131.02 $42.79 $7,416.26 $44.28 $7,675.83

20 $40.33 $6,991.21 $41.54 $7,200.94 $43.21 $7,488.98 $44.72 $7,751.09

Utilities 

Engineering 

Division Manager

Utilities Operations 

Manager

* Actual rates will be calculated by the City's payroll system to the 6th decimal place. Page 25 of 27



APPENDIX A - SALARY GRADE TABLE
2013-2016 AOME MOU

Classification Step

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Approximate Salaries*

January 12, 2014 July 13, 2014 July 12, 2015July 14, 2013

1 $45.92 $7,958.97 $47.29 $8,197.74 $49.19 $8,525.65 $50.91 $8,824.04

2 $46.48 $8,056.65 $47.88 $8,298.34 $49.79 $8,630.28 $51.53 $8,932.34

3 $47.05 $8,155.52 $48.46 $8,400.19 $50.40 $8,736.19 $52.17 $9,041.96

4 $47.63 $8,255.61 $49.06 $8,503.28 $51.02 $8,843.41 $52.81 $9,152.93

5 $48.21 $8,356.93 $49.66 $8,607.63 $51.65 $8,951.94 $53.45 $9,265.26

6 $48.69 $8,438.87 $50.15 $8,692.04 $52.15 $9,039.72 $53.98 $9,356.11

7 $49.16 $8,521.62 $50.64 $8,777.27 $52.66 $9,128.36 $54.51 $9,447.85

8 $49.65 $8,605.18 $51.13 $8,863.34 $53.18 $9,217.87 $55.04 $9,540.50

9 $50.13 $8,689.56 $51.64 $8,950.25 $53.70 $9,308.26 $55.58 $9,634.05

10 $50.62 $8,774.77 $52.14 $9,038.01 $54.23 $9,399.53 $56.13 $9,728.52

11 $51.12 $8,860.81 $52.65 $9,126.63 $54.76 $9,491.70 $56.68 $9,823.91

12 $51.62 $8,947.70 $53.17 $9,216.13 $55.30 $9,584.77 $57.23 $9,920.24

13 $52.13 $9,035.44 $53.69 $9,306.50 $55.84 $9,678.76 $57.79 $10,017.51

14 $52.64 $9,124.03 $54.22 $9,397.76 $56.39 $9,773.67 $58.36 $10,115.74

15 $53.15 $9,213.50 $54.75 $9,489.91 $56.94 $9,869.50 $58.93 $10,214.94

16 $53.68 $9,303.85 $55.29 $9,582.96 $57.50 $9,966.28 $59.51 $10,315.10

17 $54.20 $9,395.08 $55.83 $9,676.93 $58.06 $10,064.01 $60.09 $10,416.25

18 $54.73 $9,487.20 $56.38 $9,771.82 $58.63 $10,162.69 $60.68 $10,518.39

19 $55.27 $9,580.23 $56.93 $9,867.64 $59.21 $10,262.34 $61.28 $10,621.53

20 $55.81 $9,674.17 $57.49 $9,964.40 $59.79 $10,362.97 $61.88 $10,725.68

1 $37.29 $6,463.31 $38.41 $6,657.21 $39.94 $6,923.50 $41.34 $7,165.82

2 $37.75 $6,542.63 $38.88 $6,738.91 $40.43 $7,008.47 $41.85 $7,253.77

3 $38.21 $6,622.93 $39.36 $6,821.62 $40.93 $7,094.48 $42.36 $7,342.79

4 $38.68 $6,704.21 $39.84 $6,905.33 $41.43 $7,181.55 $42.88 $7,432.90

5 $39.15 $6,786.49 $40.33 $6,990.08 $41.94 $7,269.68 $43.41 $7,524.12

6 $39.54 $6,853.03 $40.72 $7,058.62 $42.35 $7,340.97 $43.83 $7,597.90

7 $39.92 $6,920.23 $41.12 $7,127.84 $42.77 $7,412.95 $44.26 $7,672.40

8 $40.32 $6,988.09 $41.53 $7,197.73 $43.19 $7,485.64 $44.70 $7,747.64

9 $40.71 $7,056.61 $41.93 $7,268.31 $43.61 $7,559.04 $45.14 $7,823.61

10 $41.11 $7,125.81 $42.34 $7,339.58 $44.04 $7,633.16 $45.58 $7,900.33

11 $41.51 $7,195.68 $42.76 $7,411.55 $44.47 $7,708.01 $46.03 $7,977.79

12 $41.92 $7,266.24 $43.18 $7,484.23 $44.91 $7,783.60 $46.48 $8,056.02

13 $42.33 $7,337.49 $43.60 $7,557.61 $45.35 $7,859.92 $46.93 $8,135.02

14 $42.75 $7,409.44 $44.03 $7,631.72 $45.79 $7,936.99 $47.39 $8,214.79

15 $43.17 $7,482.09 $44.46 $7,706.56 $46.24 $8,014.82 $47.86 $8,295.34

16 $43.59 $7,555.46 $44.90 $7,782.12 $46.69 $8,093.41 $48.33 $8,376.68

17 $44.02 $7,629.55 $45.34 $7,858.43 $47.15 $8,172.77 $48.80 $8,458.82

18 $44.45 $7,704.36 $45.78 $7,935.49 $47.61 $8,252.91 $49.28 $8,541.76

19 $44.88 $7,779.91 $46.23 $8,013.30 $48.08 $8,333.84 $49.76 $8,625.52

20 $45.32 $7,856.19 $46.68 $8,091.88 $48.55 $8,415.56 $50.25 $8,710.10

Utilities Project 

Manager

Utilities Operations 

Division Manager

* Actual rates will be calculated by the City's payroll system to the 6th decimal place. Page 26 of 27



APPENDIX A - SALARY GRADE TABLE
2013-2016 AOME MOU

Classification Step

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Hourly 

Rate

Monthly 

Rate

Approximate Salaries*

January 12, 2014 July 13, 2014 July 12, 2015July 14, 2013

1 $45.92 $7,958.97 $47.29 $8,197.74 $49.19 $8,525.65 $50.91 $8,824.05

2 $46.48 $8,056.65 $47.88 $8,298.34 $49.79 $8,630.28 $51.53 $8,932.34

3 $47.05 $8,155.52 $48.46 $8,400.19 $50.40 $8,736.19 $52.17 $9,041.96

4 $47.63 $8,255.61 $49.06 $8,503.28 $51.02 $8,843.41 $52.81 $9,152.93

5 $48.21 $8,356.93 $49.66 $8,607.63 $51.65 $8,951.94 $53.45 $9,265.26

6 $48.69 $8,438.87 $50.15 $8,692.04 $52.15 $9,039.72 $53.98 $9,356.11

7 $49.16 $8,521.62 $50.64 $8,777.27 $52.66 $9,128.36 $54.51 $9,447.85

8 $49.65 $8,605.18 $51.13 $8,863.34 $53.18 $9,217.87 $55.04 $9,540.50

9 $50.13 $8,689.56 $51.64 $8,950.25 $53.70 $9,308.26 $55.58 $9,634.05

10 $50.62 $8,774.77 $52.14 $9,038.01 $54.23 $9,399.53 $56.13 $9,728.52

11 $51.12 $8,860.81 $52.65 $9,126.64 $54.76 $9,491.70 $56.68 $9,823.91

12 $51.62 $8,947.70 $53.17 $9,216.13 $55.30 $9,584.77 $57.23 $9,920.24

13 $52.13 $9,035.44 $53.69 $9,306.50 $55.84 $9,678.76 $57.79 $10,017.51

14 $52.64 $9,124.04 $54.22 $9,397.76 $56.39 $9,773.67 $58.36 $10,115.74

15 $53.15 $9,213.50 $54.75 $9,489.91 $56.94 $9,869.50 $58.93 $10,214.93

16 $53.68 $9,303.85 $55.29 $9,582.96 $57.50 $9,966.28 $59.51 $10,315.10

17 $54.20 $9,395.08 $55.83 $9,676.93 $58.06 $10,064.01 $60.09 $10,416.25

18 $54.73 $9,487.20 $56.38 $9,771.82 $58.63 $10,162.69 $60.68 $10,518.38

19 $55.27 $9,580.23 $56.93 $9,867.64 $59.21 $10,262.34 $61.28 $10,621.53

20 $55.81 $9,674.17 $57.49 $9,964.40 $59.79 $10,362.97 $61.88 $10,725.68

1 $37.29 $6,463.31 $38.41 $6,657.21 $39.94 $6,923.50 $41.34 $7,165.82

2 $37.75 $6,542.63 $38.88 $6,738.91 $40.43 $7,008.47 $41.85 $7,253.77

3 $38.21 $6,622.93 $39.36 $6,821.62 $40.93 $7,094.48 $42.36 $7,342.79

4 $38.68 $6,704.21 $39.84 $6,905.34 $41.43 $7,181.55 $42.88 $7,432.90

5 $39.15 $6,786.49 $40.33 $6,990.08 $41.94 $7,269.68 $43.41 $7,524.12

6 $39.54 $6,853.03 $40.72 $7,058.62 $42.35 $7,340.97 $43.83 $7,597.90

7 $39.92 $6,920.23 $41.12 $7,127.84 $42.77 $7,412.95 $44.26 $7,672.40

8 $40.32 $6,988.09 $41.53 $7,197.73 $43.19 $7,485.64 $44.70 $7,747.64

9 $40.71 $7,056.61 $41.93 $7,268.31 $43.61 $7,559.04 $45.14 $7,823.61

10 $41.11 $7,125.81 $42.34 $7,339.58 $44.04 $7,633.16 $45.58 $7,900.33

11 $41.51 $7,195.68 $42.76 $7,411.55 $44.47 $7,708.01 $46.03 $7,977.79

12 $41.92 $7,266.24 $43.18 $7,484.23 $44.91 $7,783.60 $46.48 $8,056.02

13 $42.33 $7,337.49 $43.60 $7,557.61 $45.35 $7,859.92 $46.93 $8,135.02

14 $42.75 $7,409.44 $44.03 $7,631.72 $45.79 $7,936.99 $47.39 $8,214.79

15 $43.17 $7,482.09 $44.46 $7,706.56 $46.24 $8,014.82 $47.86 $8,295.34

16 $43.59 $7,555.46 $44.90 $7,782.12 $46.69 $8,093.41 $48.33 $8,376.68

17 $44.02 $7,629.55 $45.34 $7,858.43 $47.15 $8,172.77 $48.80 $8,458.82

18 $44.45 $7,704.36 $45.78 $7,935.49 $47.61 $8,252.91 $49.28 $8,541.76

19 $44.88 $7,779.91 $46.23 $8,013.30 $48.08 $8,333.84 $49.76 $8,625.52

20 $45.32 $7,856.20 $46.68 $8,091.88 $48.55 $8,415.56 $50.25 $8,710.10

Water Resources 

Manager

Water/Sewer 

Maintenance 

Manager

* Actual rates will be calculated by the City's payroll system to the 6th decimal place. Page 27 of 27
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